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MISSOURI STATE BOARD OF EDUCATION AGENDA ITEM: September 2015

CONSIDERATION TO DISCIPLINE THE
LICENSE TO TEACH OF LA TISHA MICHELE METTS, CASE # HR 14-073

STATUTORY AUTHORITY:
[] Consent |E Action [ ] Report
Section 168.071, RSMo [tem Item Item

DEPARTMENT GOAL NO. 3:
Missouri will prepare, develop, and support effective educators.
SUMMARY:

La Tisha Michele Metts holds a career professional certificate in the areas of Mild/Moderate Cross
Categorical, grades K-12, and Elementary Education, grades 1-6.

On May 14, 2014, Ms. Metts submitted an employment application to St. Louis Public Schools and
indicated that she held a current teaching certificate in Special Reading and an initial
administrator’s certificate as an Elementary Principal.

Ms. Metts provided St. Louis Public Schools with a copy of a fraudulent teacher’s certificate

# 0469274 purportedly issued by the Missouri State Board of Education. There were
irregularities on the face of the certificate that indicated it was not a true certificate. The
certificate was not genuine or official and was falsified. Ms. Metts does not have and has never had
a Missouri teaching certificate in the area of Special Reading or an initial administrator’s
certificate in the area of Elementary Principal.

On October 16, 2014, the Special Administrative Board of the Transitional School District for the
City of St. Louis, which oversees St. Louis Public Schools, discharged Ms. Metts from permanent
employment at the St. Louis Public Schools for engaging in immoral conduct by submitting false
and misleading documentation relating to her teaching certificate and transcript to the district for
personal gain.

Ms. Metts received notice of the hearing, but was neither present nor represented by counsel.
PRESENTER(S):

William R. Thornton, General Counsel, will participate in the presentation and discussion of this
agenda item.

RECOMMENDATION:

It is recommended that the State Board of Education revoke Ms. Metts’ teaching certificate
pursuant to its authority under Mo. Rev. Stat. § 168.071 (Supp. 2014).




BEFORE THE STATE BOARD OF EDUCATION

STATE OF MISSOURI

IN THE MATTER OF: )
)
Department of Elementary and )
Secondary Education, )
Petitioner, )

V. ) Case No. HR 14-073
)
La Tisha Michele Metts )
Respondent. )

Introduction

This matter was held on July 23, 2015, before Cynthia Quetsch, Hearing Officer,
designated by the Commissioner of Education. Those present were:

Todd Lucas, Counsel for the Department of Elementary and Secondary
Education;

Robyn Segall, Supervisor, Educator Certification, Department of Elementary
and Secondary Education; and

Billie Jo Keim, Legal Assistant.

Findings of Fact

1. LaTisha Michele Metts, Respondent, holds a career professional certificate in the
areas of Mild/Moderate Cross Categorical, grades K-12 and Elementary
Education, grades 1-6 issued on August 15, 2012, which will expire on August
15,2111, (Petitioner’s Exhibit 1) (Transcript page 5, line 23-page 6, line 21).

2. Onor about May 14, 2014, Respondent submitted an employment application to
St. Louis Public Schools and indicated that she held a current teaching certificate
in Special Reading and an initial administrator’s certificate as an Elementary
Principal. (Petitioner’s Exhibits 2 and 7) (Transcript page 7, line 4-page 8, line
10).

3. Respondent provided St. Louis Public Schools with a copy of a Teacher’s
Certificate # 0469274 purportedly issued by the Missouri State Board of
Education. That certificate was not issued by the Missouri State Board of
Education to Respondent. There were irregularities on the face of the certificate
that indicated it was not a true certificate. Specifically, the format of the
document did not match the format of official certificates, the positioning of
educational information was incorrect, certain words were misspelled, the
method of identifying dates used figures the State Board does not use,
Respondent’s name was misspelled, and the appearance of the certificate was
the style issued prior to June, 2011, but the certificate indicated it was printed on



April 16, 2013. The certificate was not genuine or official and was falsified.
(Transcript page 12, line 1-page 13, line 5; page 14, line 12-page 17, line 3; page
18, lines 6-11)

. The application to St. Louis Public School contained a statement; “I certify that
the information given by me in this application is true in all respects, and | agree
that if the information given is found to be false in any way, it shall be considered
sufficient cause for denial of employment or discharge.” (Petitioner’s Exhibit 7)

. On or about October 16, 2014, the Special Administrative Board of the
Transitional School District for the City of St. Louis, which oversees St. Louis
Public Schools, discharged Respondent from permanent employment at the St.
Louis Public Schools for engaging in immoral conduct by submitting false and
misleading documentation relating to her teaching certification and transcript to
the district for personal gain. (Petitioner’s Exhibit 7)

- Respondent applied to the Department of Elementary and Secondary Education
for a Missouri certificate in the area of Special Reading, grades K-12, but that
application was denied on October 10, 2008 because she did not have sufficient
course work to qualify. (Petitioner’s Exhibit 3) (Transcript page 6, lines 7-17)

. The records of the Department of Elementary and Secondary Education show
that the certificate number found on the certificate Respondent provided to the
District was assigned to someone other than Respondent. The certificate issued
by the Department to Respondent does not contain a number. Respondent is
assigned a number by the Department, but it is not the one on the certificate she
provided to the District. (Transcript page 17, line 21-page 18, line 5 and page
19, lines 13-18).

. Respondent does not have and has never had a Missouri teaching certificate in
the area of Special Reading or an initial administrator’s certificate in the area of
Elementary Principal. (Petitioner’s Exhibits 1 and 6) (Transcript page 6, lines 7-
21 and page 18, line 20~page 19, line 10).

- By letter dated October 27, 2014, Respondent received notice of this complaint
and of a hearing scheduled for December 17,2014. On December 15, 2014, the
Department received a letter from Maurice Belle of The Law Group, LLC
indicating his office represented Respondent and requesting a continuance.
(Petitioner’s Exhibit 8). The hearing was continued to July 23, 2015 and Mr. Belle
was notified by email and first-class mail. (Petitioner’s Exhibit 9). Neither notice
was returned. (Transcript page 23, line 1-page 25, line 4).

10. A hearing was held on July 23, 2015, before Cynthia Quetsch, Hearing Officer.

Although having received notice, Respondent did not attend personally or
through counsel (Transcript page 2, line 2-page 3, line 3).



Conclusions of Law

1. Mo. Rev. Stat. 168.071.1 (3) (Supp. 2014) authorizes the State Board of
Education to refuse to issue or renew a certificate, or may, upon hearing, discipline
the holder of a certificate of license based upon evidence that “the certification was
obtained through use of fraud, deception, misrepresentation or bribery.”

2. Mo. Rev. Stat §168.071.1 (3) (Supp. 2014) authorizes the State Board of
Education to refuse to issue or renew a certificate, or may, upon hearing, discipline
the holder of a certificate of license based upon evidence of “incompetence,
immorality, or neglect of duty by the certificate holder.”

3. The Missouri Court of Appeals for the Southern District stated that immorality
relates to a:

Wrongful intent or conscious disregard of established mores
such that the act itself bespeaks or permits the presumption of
knowledge of its wrongful character. Howard v. State Board of
Education, 913 S.W.2d 887, 891 (Mo. App. S.D., 1995).

4. The submission of falsified documents when seeking employment or
advancement as a teacher is fraud, deception, misrepresentation and
immorality.

5. Based upon Mo. Rev. Stat. §168.071.1(2) and (3) (Supp. 2014), the State Board of
Education is authorized to suspend or revoke any certification held by
Respondent.

6. Based upon Mo. Rev. Stat. §168.071 (Supp. 2014), the State Board of Education may
suspend or revoke the all certifications of La Tisha Michele Metts.

Recommendation

Respondent submitted fraudulent documentation which misrepresented her
credentials in order to pursue advancement in her employment as a teacher. This
conduct was immoral. It is recommended that the State Board of Education revoke
all certificates of license to teach of La Tisha Michele Metts pursuant to its authority
under Mo. Rev. Stat. § 168.071 (Supp. 2014).

Submitted thisd%” fyday of August 2015, by
the Hearing Officer for the Commissioner
of Education.

L a4—

éynthia Quetsch
Hearing Officer
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1 PROCEEDINGS

2 MS. QUESTCH: Good morning. This hearing is

3 the matter of Department of Elementary and Secondary

4 Education versus LaTisha Michele Metts and has been

5 designated Hearing 14-073.

6 This hearing is being held pursuant to Section
7 168.071 of the Revised Statutes of Missouri, which

8 authorizes the State Board of Education to suspend or

9 revoke a certificate of license to teach if the certificate
10 holder has pleaded to or been found guilty of a felony or
11 crime involving moral turpitude under the laws of this

12 state or any other state or of the United States, or any

13 other country, whether or not sentence is imposed or there
14 is evidence or incompetence, immorality or neglect of duty
15 by the certificate holder.

16 Administrative rules adopted by the State

17 Board of Education pursuant to this statute authorizes the
18 Commissioner of Education to designate a hearing officer in
19 these matters. My name is Cynthia Quetsch and I have been
20 designated to hear this case.
21 Unless otherwise provided under Section
22 168.071, this hearing is being held pursuant to the
23 Procedural Rules of Chapter 536, the Administrative
24 Procedures Act.
25 The certificate holder, LaTisha Metts, is not

MIDWEST LITIGATION SERVICES
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1 present at the hearing, either personally or through
2 counsel. Assistant Attorney General Todd Lucas is present
3 on behalf of the State.
4 Mr. Lucas, did you want to make an opening
5 statement?
6 MR. LUCAS: Yes, I would. Good morning. As
7 was mentioned, my name is Todd Lucas. I'm an Assistant
8 Attorney General here on behalf of the Department of
9 Elementary and Secondary Education.
10 The evidence today will show that LaTisha
11 Metts currently holds two certificates to teach in the
12 state of Missouri. Ms. Metts used a falsified teaching
13 certificate to obtain her employment with the St. Louis
14 Public School District and also used said certificate to seek
15 a promotion within the school district.
16 You will hear testimony today as to how the
17 false certificate was discovered, as well as hear in-depth
18 analysis as to how it was considered falsified. Section
19 168.071 of the Revised Statutes of Missouri authorizes the
20 Board of Education to discipline a certificate and states
21 in pertinent part that the State Board of Education may
22 refuse to issue or renew a certificate or may, upon
23 hearing, discipline the holder of a certificate of license
24 to teach for the following causes: in Subsection 2, the
25 certification was obtained through use of fraud, deception,

MIDWEST LITIGATION SERVICES
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1 or misrepresentation, or bribery; Subsection 3, there is

2 evidence of incompetence, immorality, or neglect of duty by
3 the certificate holder.

4 After hearing the evidence, and with that in

5 mind, I would ask that the Department of Elementary and

6 Secondary Education —-- or actually that the Board of

7 Education —- discipline Ms. Mett's certificate to teach

8 appropriately. Thank you.

9 MS. QUESTCH: You may call your first witness.
10 MR. LUCAS: The Department would call Ms.

11 Robyn Segall.

12 ROBYN SEGALL, having been first duly sworn, testifies as

13 follow:

14 Q Robyn, could you please state and spell your
15 name for the record, please?

16 A My name is Robyn Segall. My first name is

17 spelled R-o-b-y-n. My last name is S-e-g-a-1-1.

18 Q And Robyn, are you currently employed?

19 A I am.
20 o Where?
21 A At the Missouri Department of Elementary and
22 Secondary Education in the Office of Educator Quality in
23 the Educator Certification Section.
24 Q And what are your duties in the Education
25 Certification Section?

MIDWEST LITIGATION SERVICES
www.midwestlitigation.com Phone: 1.800.280.3376 Fax: 314.644.1334



HEARING 7/23/2015

Page 5

1 A I'm a certification supervisor, which means

2 that I oversee the issuance of teaching certificates for

3 the state of Missouri in various content fields.

4 Q And are you aware of the Department of

5 Elementary and Education's case against LaTisha Metts?

6 A Yes, I am.

7 Q Could I first have you turn to Exhibit 1,

8 which I've previously given you. Do you recognize that?

9 A I do.

10 o What is it?

11 A It is a printout of a teaching certificate

12 listing of the areas of certification that are held

13 currently by LaTisha Metts.

14 Q And is that document something that's maintain
15 by DESE in the ordinary course of business?

16 A Yes.

17 Q And is this a true and accurate copy of

18 Ms. Metts' certificate status?

19 A Yes.
20 MR. LUCAS: I would offer Exhibit 1 into
21 evidence.
22 MS. QUESTCH: It is received.
23 o And, Robyn, looking at Exhibit 1, what
24 certifications does Ms. Metts hold?
25 A Ms. Metts holds a career teaching certificate

MIDWEST LITIGATION SERVICES
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in two content fields; elementary education, Grades 1-6;
and mild to moderate cross—-categorical disabilities, Grades

Kindergarten through 12.

0 And are both of those certificates current and
active?

A Yes, they are.

Q Did Ms. Metts ever apply for additional
certification?

A She submitted a request for an evaluation in

the area of special reading.

Q And what does it mean to submit or request
evaluation for special reading?

A Special reading is an add-on area to an
existing certificate. She wanted to see if she was
eligible to be able to teach in that field and it was
determined upon evaluation that she was not eligible at
this time. She had too many deficiencies.

Q And so her current certification is only in
elementary education, grades 1-6 and mild to moderate
cross—categorical K through 12?

A That's correct.

Q Okay. I know have you —— the second page of
Exhibit 1, does that list any names that Ms. Metts goes by
aside from LaTisha Metts?

A There is a former name using her middle

MIDWEST LITIGATION SERVICES
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1 initial of LaTisha M. Metts, but other than that, it only

2 shows the last name of Metts. There are no other last

3 names listed on this paperwork.

4 Q And now could I have you turn to Exhibit 2.

5 Actually before we get to Exhibit 2, how did you come to

6 hear about Ms. Metts?

7 A Okay. Well, I received a phone call from St.
8 Louis Public Schools. A woman named Joyce Robinson, who is
9 a human resource generalist at that school district called
10 me telling me —— I was on speakerphone —-- and she let me

11 know that that Latisha Metts was in her office and wanted
12 to know -- that Ms. Metts was concerned that areas of

13 certification that she currently held were not listed on

14 her current certification record in our computer. And

15 Ms. Robinson asked me to see if I could figure out what had
16 happened to those areas or to investigate what had

17 happened. And so with that information I told Joyce to

18 hold on. I put her on hold and I dug through our computer
19 system, went to our prior system and there was no listing
20 of any other certificates other than the two that we just
21 discussed that are on her paperwork now.
22 Q And at the time that you were talking to
23 Ms. Robinson did she provide you with a teacher certificate
24 for Ms. Metts?
25 A She said to me, "Robyn, I'm holding her actual

MIDWEST LITIGATION SERVICES
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1 teaching certificate that does list two additional areas of
2 special reading certification and as principal." I said

3 that we certainly don't see those two. Do you mind faxing
4 that to me so I can investigate even further and look at

5 some of the certificate numbers that's on it and maybe do
6 some investigation that way. And that certificate at that
7 time was faxed to me by Joyce.

8 Q In looking at Exhibit 2, is that the

9 certificate that was faxed to you?

10 A Yes, it is a copy of it.

11 Q Is that a true and accurate copy of what you
12 received from the St. Louis Public School District?

13 A Yes.

14 MR. LUCAS: I would offer Exhibit 2 into

15 evidence.

16 MS. QUESTCH: It is received.

17 Q And now I would like to go through this

18 certificate with you. First, looking at the upper right
19 corner —--— not total upper right corner —-- but there are
20 three degrees listed there. What are those three degrees?
21 A On this certificate it shows that she has a
22 bachelor of science that was earned in 2002, a master of
23 arts that was earned in 2004, and a doctorate that was
24 earned in 2008.
25 Q And does DESE have any record of those

MIDWEST LITIGATION SERVICES
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1 degrees?

2 A We do have record of a bachelors degree earned
3 in 2002, but we do not have any verification of either a

4 master's from 2004 or a doctorate at all.

5 Q And could I have you turn to Exhibit 3. What
6 is that?

7 A Exhibit 3 is an application for an additional
8 teaching certificate that was submitted to us in 2010 so

9 that she could add the elementary piece to her initial

10 certificate of mild to moderate cross—-categorical. She had
11 taken a test in order to add elementary certification to

12 her record.

13 Q And just to be clear for the record who

14 submitted this application?

15 A LaTisha Metts did. It has her name on it and
16 her signature is on page two.

17 Q And looking in section two under application
18 data, what degrees does Ms. Metts list in that application?
19 A She list a degree from the University of
20 Phoenix in business and a degree in special education from
21 the University of Missouri, St. Louis.
22 Q Is there any reference to a master of arts in
23 2004 on that application?
24 A No, ma'am -- no, sir. Sorry.
25 Q Would someone typically list all of their

MIDWEST LITIGATION SERVICES
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1 degrees on application like this?

2 A Absolutely. You would want to be recognized
3 for the hard work that you achieved.

4 o Just to rehash a little bit; is this a true

5 and accurate copy of the application DESE received from

6 Ms. Metts?

7 A Yes.

8 MR. LUCAS: I would offer Exhibit 3 into

9 evidence.

10 MS. QUESTCH: It is received.

11 Q And now could I have you turn to Exhibit 4.
12 Do you you recognize that?

13 A It is a copy of the University of Missouri St.
14 Louis, transcript that we have on file.

15 Q And is that a true and accurate copy of that
16 transcript to your knowledge?

17 A Yes.

18 Q Is that something that was located in

19 Ms. Metts' file with DESE?
20 A Yes.
21 MR. LUCAS: I would offer Exhibit 4 into
22 evidence.
23 MS. QUESTCH: It is received.
24 Q And looking at Exhibit 4 up at the top center
25 of the page, what is located there?

MIDWEST LITIGATION SERVICES
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A There is a section, it's kind of cut off, but
you can see the words "degree awarded" and it shows that
she has a degree from the University of Phoenix, a BS in
business management that was earned in 2002.

0 And does this record reflect when it was
printed out?

A Down at the bottom right-hand corner it shows
July 16, it's quite foggy, but I do believe that says 2008.

Q And up in the upper-left corner under
University of Missouri, St. Louis does that also say

June 28 of 2008?

A Yes.

Q And is that also to your knowledge when it was
printed?

A That is where the University of Missouri, St.

Louis post their date of printing.
Q Okay. And is there any record on this
transcript that Ms. Metts received any degrees in 200472
A None.
MR. LUCAS: Did I offer Exhibit 47
MS. QUESTCH: Yes.
Q And now turning back to Exhibit 2, just to
rehash, the certificate here list that Ms. Metts had a
master's issued to her in 20047

A Yes, 1t does.

MIDWEST LITIGATION SERVICES

www.midwestlitigation.com Phone: 1.800.280.3376 Fax: 314.644.1334



HEARING 7/23/2015

Page 12
1 Q So the certificate lists three degrees that
2 one Ms. Metts may or may not have earned. Were there any
3 other problems with the certificate aside from those
4 degrees?
5 A Many. There were a lot of oddities, I guess we
6 could say, in terms of what the certificate looks like
7 compared to what a certificate should look like that would
8 have been printed by our office.
9 Q And before we get into the oddities of the
10 actual certificate, is there -- I guess it is somewhat of
11 an oddity on the certificate. Are there any misspellings
12 on the certificate?
13 A There are. The word "expiration" in the
14 phrase "expiration date" found in the middle on the far
15 right-hand side is misspelled. And according to all data
16 that we have, Ms. Mett's middle name is also misspelled.
17 All of the data that we have from her transcripts,
18 certification records in our computer system, all have her
19 middle name spelled with just one L. And then on this
20 particular certificate there it shows the last name of
21 Walker and we don't have any indication that she went by
22 the name of Walker. That change of name would have been in
23 our system and it does not exist.
24 Q And taking a step back to the spelling of her
25 middle name Michele. On Exhibit 2 how is Michele spelled?
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A M-i-c-h-e-1-1-e.
Q And looking at Exhibit 1, 3, and 4 how is
Michele spelled on those exhibits?
A It's spelled M-i-c-h-e-1l-e with just one L in
Michele.
Q And then with respect to the use of the last

name Walker. Is the last name Walker mentioned on any of
Exhibits 1, 3, or 47

A No.

Q And especially on Exhibit 1, page two of
Exhibit 1, we mentioned it a little bit earlier, but would
that contain the name Walker on page two if she had ever
told DESE about her last name being Walker?

A Yes.

o Now, to the function of the oddities, the
other oddities that you were discussing. I would first
have you look at Exhibit 5. And what is Exhibit 57

A Exhibit 5 are some copies of some certificates
that were printed —-- other people's certificates, not
belonging to Ms. Metts, that we can use for comparison to
some of those oddities that I'm going to be referring to
that are found.

Q And these certificates are the same type of
certificate that we are looking at in Exhibit 27

A Yes.

MIDWEST LITIGATION SERVICES
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1 Q They are just combined on one page-?

2 A Right. There is different —-- yeah, they

3 are —— on Exhibit 5 they are two separate different

4 certificates on the first page and then one on the second
5 page as well.

6 Q And to your knowledge these certificates are
7 true and accurate copies that DESE maintains?

8 A Yes.

9 MR. LUCAS: I would offer Exhibit 5 into

10 evidence.

11 MS. QUESTCH: It is received.

12 Q Now, speaking of the oddities, in comparing
13 Exhibit 2 to Exhibit 5. We mentioned that the word

14 "expiration" was misspelled on Exhibit 2. Is expiration
15 correctly spelled on these certificates on Exhibit 57

16 A Yes, it is.

17 Q Now, going to where it says "effective date"
18 on the certificates, both on Exhibit 2 and Exhibit 5, what
19 is the difference between the wording "effective date" on
20 Exhibit 2 and the wording on Exhibit 57
21 A If you take a look at those specific words
22 within that box on the chart, the word "date" is centered
23 in the middle of the word effective on that next line down
24 on Exhibit 5, but on Exhibit 2 it's off-centered.
25 0 And is the same true with the words

MIDWEST LITIGATION SERVICES
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1 "expiration date"?

2 A Expiration date in Exhibit 5 on the valid

3 certificates that we were able to produce and give to you,
4 the words "expiration date" are centered within the box;

5 wherein Exhibit 2 they are on the left margin.

6 Q And this may be a little bit harder to notice
7 but on Exhibit 2 under the type of certificate is there

8 anything wrong with the way the certifications are listed?
9 A Yes. In Exhibit 2 you can see the words

10 "Initial Admin. Certification Career Certification." The
11 word "certification”™ is not spelled out when we print a

12 certificate. It's abbreviated to the letters PC. So you
13 can see on the certification on the accurate certificates
14 in Exhibit 5 where it would say "Initial PC." Instead of
15 that it would just say "Career Continuous PC."

16 Q And also under the type of certificate, are
17 those in Exhibit 2, are those correctly aligned with one
18 another?

19 A No. The elementary education word "career
20 certification" is kind of a letter-spaced or half-spaced to
21 the right. 1It's not in alignment with the other words in
22 that section of that chart.
23 Q Whereas with Exhibit 5 they are in a straight
24 line?
25 A Yes.
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Q And one other difference -- we'll take a step
back. Under expiration date, is the alignment messed up on

those as well?

A Yes.
Q And on Exhibit 2 it's messed up?
A On Exhibit 2 is where it's not aligned. And

then in addition to that, the numeric months on the
expiration date have a placeholder of zero for months that
aren't a two digit month. Whereas our current certificates
are not printed in that way.

Q And so just to confirm, Exhibit 5 looking at
the top certificate, the expiration date says "2/27/2013."
Whereas on Exhibit 2 it says "02" the date and then the
year?

A Correct.

o Now, the printed on date in Exhibit 2, what is
significant about that?

A The printed on date in Exhibit 2 list
04/16/2012. On June 1 of 2011 our department switched over
to a new computer system and we no longer printed this type
of a license or this certificate. Our certificates are
now, because they are online, are able to printed by the
actual applicant provided they have identifying
information; their Social Security number, last name and

things like that and they can get into the system. So this
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1 actual type of a certificate with the seal of the State of
2 Missouri way up at the top, those aren't printed anymore

3 and they haven't been for over a year.

4 Q Okay. And then finally the certificate number
5 in the top right corner. What is the certificate number?

6 A A certificate number was a way that our office
7 used to identify every certificate that was printed. So

8 each time somebody added an area, they got a certificate

9 with a different number. Each time they changed their name
10 and we altered the certificate and had it printed, it had a
11 different number. So the certificate number used to be
12 attached to the one item that was printed for that purpose.
13 Q And does DESE have any way of tracing who

14 received each certificate number?

15 A Yes. In this particular case that was one of
16 the reasons why I first asked Ms. Robinson to fax me a copy
17 of this because I wanted to find out what 0469274 equated
18 to. So I asked my colleague, who works in my department,
19 to create an IT query so that we could find out who 0469274
20 belonged to and we did get information about that.
21 (0] And did 0469274 come back as a certificate
22 issued to Ms. Metts?
23 A No, it came back as a certificate that was
24 issued for a duplicate certificate based for a woman who
25 now currently lives in Iowa whose name is Cheryl Blaze.

MIDWEST LITIGATION SERVICES
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Page 18
Q And is it possible that there could have been

duplicate certificate numbers that Ms. Metts would have
gotten and Ms. Blaze would have received the same
certificate number?

A No.

Q And after all of that, Ms. Segall, in your
opinion is Exhibit 2 a falsified teaching certificate?

A Yes.

Q To your knowledge did Ms. Metts provide this

certificate to the St. Louis Public School?

A Yes.
Q And did she use it as an attempt for a raise?
A Yes.
Q Did she provide it when she was beginning her

employment at the St. Louis Public School?

A I don't know that answer.

Q Finally I would have you look at Exhibit 6.
Do you recognize that?

A Yes.

0 What is that?

A This is what Ms. Metts' certificate would look
like if printed today. It's her current listing of her
certification information.

Q And is that a true and accurate copy of her

certificate?
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Page 19
A Yes.
MR. LUCAS: I would offer Exhibit 6 into
evidence.
MS. QUESTCH: It is received.
Q Does that certificate contain any mention of

certification to be an elementary principal?
A No.
Q Does it contain any information about a
certification for special reading?
A No.
MR. LUCAS: I have nothing further for this
witness.
MR. LUCAS: Thank you. Does Ms. Metts have an

identified number, certificate number?

A She has an educator ID number, which is how we
now track teachers. We no longer put numbers on their
actual certificates. We now have numbers that are attached

to a teacher's file as opposed to the paper certificate.
MR. LUCAS: I might be able to clarify.
o The certificate in Exhibit 2, that was the old
type of certificate that was printed by DESE?
A Yes.
Q Exhibit 6 is the new way that the certificates
are printed by DESE?

A Yes.
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Q Is Exhibit 5 the old way the certificate was

printed as well?

A Yes.

Q And on Exhibit 6 you no longer provide a
certificate number-?

A Correct.

0 And is that because then certificates in
Exhibit 2 and Exhibit 5 were certificates printed by DESE
provided to the certificate holder; whereas Exhibit 6 is
just one printed by the certificate holder?

A Yes. There isn't a way that certificates can
be produced anymore with a certificate number as of June 1
of 2011.

MR. LUCAS: Does that clear it up?

MS. QUESTCH: I have another question. The
effective date on No. 6 is August 15, 2012. Was that the
first time Missouri gave any kind of certification to
Ms. Metts?

A No, that's her current certification. She did
hold an initial certificate also prior to this, but expired
certification does not appear on our current teaching
certificates.

MS. QUESTCH: But do you know when she got the
earlier ones?

A Yes. If you look at Exhibit 1, it's actually

MIDWEST LITIGATION SERVICES
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1 listed. The first page of Exhibit 1 she received her

2 elementary —— or I'm sorry —— her mild to moderate

3 cross—categorical certificate initially on 8/15/2008 and it
4 was a four-year certificate. And then she added elementary
5 by a test endorsement on 2/8/2010. And then both of those
6 certificates, those initial certificates, after completing
7 the upgrade requirements and four years of teaching

8 experience, were upgraded to the continuous career level

9 and that's what you see on her current certificate in

10 Exhibit 6, just the listing of her current certification.
11 MS. QUESTCH: The one that she got in 2008

12 would that have had a number attached to it?

13 A Yes.

14 MS. QUESTCH: And do you know what that number
15 was?

16 A It's something that I could identify if I had
17 a computer to look at.

18 MS. QUESTCH: Let me ask you this, was it

19 04692747
20 A No.
21 MS. QUESTCH: You're confident in that?
22 A Yes.
23 MR. LUCAS: That's all I have for Ms. Segall.
24 I do have one other exhibit, Exhibit 7. It is a letter
25 that was provided to me by the St. Louis Public School

MIDWEST LITIGATION SERVICES
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1 District. It involves their investigation into Ms. Metts,
2 her teaching certificate, as well as other things that were
3 provided to the school district when she was applying for

4 her promotion within the school district. I would offer

5 Exhibit 7 into evidence.

6 MS. QUESTCH: It is received.

7 (A recess was taken.)

8 MR. LUCAS: At this time the Department would
9 call Billie Jo Keim.

10 BILLIE JO KEIM, having been first duly sworn, testifies as
11 follows:

12 Q Would you please state and spell your name for
13 the record?

14 A Billie Jo Keim; B-i-1-1-i-e, J-o, K-e—-i-m.

15 o And, Billie Jo, what is -- where are you

16 currently employed?

17 A Missouri Department of Elementary and

18 Secondary Education.

19 Q And what are your -- what is your position?
20 A Legal assistant.
21 Q What are your duties with regard to hearings
22 as a legal assistant?
23 A To notice up hearings and send out notices to
24 the parties of the hearing, scheduling hearings, and send
25 out notices.

MIDWEST LITIGATION SERVICES
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1 Q Did you send out a notice of hearing to

2 Ms. LaTisha Metts mets in this case?

3 A Yes.

4 Q And did you receive a response to that notice
5 of hearing-?

6 A Yes.

7 Q I've just handed you what has been marked as
8 Exhibit 8. Do you recognize that?

9 A Yes.

10 o What is it?

11 A This a letter from Maurice Bell, basically

12 he's stating in this letter he is representing LaTisha

13 Metts and is requesting a continuance of the hearing.

14 Q And is that a true and accurate copy of the
15 letter that was sent to you?

16 A Yes.

17 Q And do you remember by chance how it was sent
18 to you?

19 A It was sent by e-mail and received on
20 December 15.
21 MR. LUCAS: I would offer Exhibit 8 into
22 evidence?
23 MS. QUESTCH: It is received.
24 Q And was a continuance granted for that
25 December 17 hearing date?

MIDWEST LITIGATION SERVICES
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1 A Yes, 1t was.

2 Q And when was the next hearing date, what month
3 was that next hearing scheduled for?

4 A The next hearing date was scheduled for March.
5 Q And did the hearing go forward in March?

6 A No, it was continued from March to May.

7 Q And did the hearing go forward in May?

8 A No, it was actually continued from May to

9 today's date of July 23.

10 0 And in each of those continuances was an order
11 sent to Maurice Bell?

12 A Yes. It was sent via e-mail and first class
13 mail.

14 Q And the most recent order letting Ms. Metts

15 know and Mr. Bell know that the hearing was taking place

16 today, is that what is Exhibit 97

17 A Yes.

18 (0] And how was Exhibit 9 sent?

19 A It was sent via e-mail and also first class
20 mail.
21 Q And did you receive any response from Mr. Bell
22 via e—-mail-?
23 A No.
24 0 Did the first class mail come back at all?
25 A No.

MIDWEST LITIGATION SERVICES
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Q And to your knowledge has Mr. Bell or

Ms. Metts informed you that Mr. Bell is no longer
representing her?

A No.

MR. LUCAS: I would offer Exhibit 9 into
evidence.

MS. QUESTCH: It is received.

MR. LUCAS: And with that I have nothing
further.

MS. QUESTCH: When you communicated with
Mr. Bell prior to this last order, did you ever have any
indication that the e-mails were not going through?

A No. Actually the e-mails were actually coming
from his assistant, Stacey Greet, and that's where I sent
the orders back to via e-mail. And in those e-mails I put
that I was sending a hard copy by mail. So I did not
receive any responses to those e-mails except for the very
first one and from the very first continuance back in
December. And then from there on out I have had no
communication with —-- other than sending out the orders —-
with Maurice Bell or anybody in his office.

MS. QUESTCH: I don't have anything further.
Did you want to make a closing statement?
MR. LUCAS: Yes, just briefly. The evidence

today shows that Ms. Metts acted with fraud, immorality,
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and incompetence by using a falsified certificate to both
obtain employment with the Saint Louis Public Schools, as
well as seeking promotion within the St. Louis Public
Schools. Metts showed that -- by doing this, Metts showed
that she did not have the necessary moral character to
teach the children of our country. As defined by several
cases, immoral conduct is conduct which goes beyond a
matter of judgment such that the teacher may properly be
presumed to have prior notice of its wrongful character and
thus may be properly held responsible for her conscious
disregard of established moral standards. Moral conduct is
conduct which is always wrong, Jjust as one can accidentally
or unwittingly dishonest. Immoral conduct requires at
least an inference of conscious intent. And that Youngman
v. Deerhoff, which is 890 S.W. 2d 330.

Given that Ms. Metts acted with immoral
conduct, as well as showing her incompetence by using a
falsified certificate, I would ask that the Missouri Board
of Education revoke her certification to teach.

MS. QUESTCH: Off the record.

(A recess was taken.)

THE COURT: This concludes the hearing. Thank
you very much.

(Hearing concluded at 9:32 a.m.)
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1
2 STATE OF MISSOURI )
) sSs
3 COUNTY OF COLE )
4 I, Jenna Petree, do hereby certify that the
5 witness whose testimony appears in the foregoing deposition
6 was duly sworn by me; that the testimony of said witness
7 was taken by me to the best of my ability and thereafter
8 reduced to typewriting under my direction; that I am
9 neither counsel for, related to, nor employed by any of the
10 parties to the action in which this deposition was taken,
11 and further that I am not a relative or employee of any
12 attorney or counsel employed by the parties thereto, nor
13 financially or otherwise interested in the outcome of the
14 action.
15
16
17 Court Reporter
18
19
20
21
22
23
24
25
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. _ :
o

paper and bear the university seal and the signature of the registrar. See reverse side for explanation of grades.
»
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- State of Missouri

This certificate issued by authority
of the State Board of Education to

ROCHELLE D ROSENKOETTER

COPY FOR TEACHER'S FILE -

CERTIFICATE NUMBER:
- Teacher's Certlﬁcate

PRINTED ON THIS DATE: 2/27/2009

) : : e BSE-1992 MED - 1997
is a license to teach in the public schools of
. Missouri as herein specified, unless such T
“certificate is revoked. ] E. : .
SUBJECT OR SERVICE GRADE | TYPE OF CERTIFICATE | .EFFECTIVE EXPIRATION DATE
o ) "LEVEL A - DATE
| PRINCIPAL 9-12 INITIAL ADMIN 212712009 2/27/2013
ENGLISH 7-12 " INITIAL PC  2/2712009 '2/27/2013

DEPARTMENT OF ELEMENTARY AND SECONDARY.EDUCATION

Any entry made on this certificate other than by issuing authonty )
will render the cemf cate void.

c,f‘“/tcﬂﬁ

Commissioner of Education .

State of Missouri

This certificate issued by authority
of the State Board of Education to

KELLY K BRUNNER

is a license to teach in the public schools of
Missouri as herein specified, unless such -
certificate is revoked.

"COPY FOR SUPERINTENDENT'S FILE 22
i By, : R

VCERTIFICATE NUMBER:
Teacher s Certlﬁcate

PRINTED ON THIS DATE 12/29/2008
"BA - 2001 '

SUBJECT OR SERVICE GRADE | TYPE OF CERTIFICATE | EFFECTIVE "~ EXPIRATION DATE
LEVEL | | paTE" T
MILD/MOD CROSS CATEGORICAL K-12 | INITIALPC  12120/2008 | 1212972012

DEPARTMENT OF ELEMENTARY AND SECONDARY EDUCATION

Any entry made on this certificate other than by issuing authority
will render the certificate void.

Conmyssioner of fEducatibn

1




- ‘-COPY,FOR~8,UPERINTENDENT;'S FILE

CERTIFICATE NUMBER: [TEITEETE

State of Missouri Teacher's Certificate

This certificate issued by authority
of the State Board of Education to

~ STEPHEN G VIOLA
is a license to teach in the publfc schools of

Missouri as herein specified, umess such
certificate is revoked. *

PRINTED ON THIS DATE: 2/27/2006
BS - 1988 MED-1989 PHD - 1997

" SUBJECT OR SERVICE . | GRADE J TYPE OF CERTIFICATE | EFFECTIVE | ~  EXPIRATION DATE
7 | LEVEL / , DATE |7
SCHOOL PSYCHOLOGIST |12 / | CAREERSS 112712006 | 12712105 ~ RENEWABLE
K . <
o

DEPARTMENT OF ELEMENTARY AND SECONDARY EDU y

Any entry made on this certificate other than by |ssumg honty — -»7—\ AN A -l i
wil render the certlﬁcate v0|d ] / oy % Cfonmfssioner of A ducatibn
B : o 5 L X . ) < ‘ .

& -, A
/ s \
N N

DEP/‘ TMENT OF ELEMENTARY AND SECONDAQY\ EDUCATION

STEPHEN G VIOLA
2020 WASHINGTON #411
ST LOUIS- MO 63103 s ol

COPY FOR SUPERINTENDENT'S FILE
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State of Missouri Educator's Certificate

This certificate issued by authority
of the State Board of Education to

LA TISHA MICHELE METTS

is a license to teach in the public schools of Missouri as
herein specified, unless such certificate is revoked.

BACCALAUREATE DEGREE 2002

Subject or Service Grade Type of Certificate Effective  Expiration Status
Level Date Date

MILD/MOD CROSS K-12 CAREER 08/15/2012 08/15/2111 ISSUED

CATEGORICAL CONTINUOUS PROF CERTIFICATE
CERT

ELEMENTARY EDUCATION 1-6 CAREER 08/15/2012 08/15/2111 ISSUED
CONTINUOUS PROF CERTIFICATE
CERT

DEPARTMENT OF ELEMENTARY AND SECONDARY EDUCATION - .
Any entry made on this certificate other than by issuing authority will render Mmo
the certificate void.

Commissioner of Education

EXHIBIT




RECEIVED

MAR 0 4 2015
MISSOURI

MR. RICK SULLIVAN ATTORNEY GENERAL
PRESIDENT/CEO
DR. MELANIE ADAMS

SAINT LOUIS VICE PRESIDENT
PUBLIC SCHOOLS MR. RICHARD K. GAINES
MEMBER AND CHAIRMAN OF THE PROP S COMMITTEE

March 2, 2015

Missouri Attorney General’s Office
Attention: Teacher Certification Discipline
P.O.Box 899

Jefferson City, MO 65102

RE: CONFIDENTIAL
Petition to Revoke the Teaching Certificate of LaTisha Walker Metts

Dear Attorney General Koster:

Pursuant to §§168.071.1(3) and 168.071.2 of the Revised Statutes of Missouri, as Chief
Executive Officer of the Special Administrative Board of the Transitional School District of the City
of St. Louis (the “District”), I am petitioning the Office of the Missount Attorney General to file
charges on behalf of the District against LaTisha Walker Metts (SSN: || D, the holder of 2
teaching certificate, based upon evidence of immorality and violation of the published regulations of
the Board of Education. As required when petitioning the Attorney General to file charges seeking
discipline of a teaching certificate holder, below please find the District’s statement of facts outlining
the information that the District gathered during its investigation of this matter. The District hereby
requests that your office review the facts set forth below and take the appropriate action against Ms.
Walker Metts.

FACTUAL BASIS OF REQUEST

During her employment with the District, Metts deliberately provided fraudulent,
misleading, and inaccurate information to the District on numerous occasions. On or about May 14,
2014, in connection with her attempt to obtain a new position with the District, Metts submitted an
employment application' and supporting documentation, which contradicted her previously
submitted certification and educational history. Based upon noticeable typographical and spacing
errors on the teaching certificate Metts provided, the District began an investigation into Metts’
certification and eventually, her educational degrees. Based upon its investigation, the District has
concluded that Metts deliberately provided fraudulent, misleading, and inaccurate information and
documentation regarding her education background and certifications.

! Notably, on page 9 of Metts’ employment application, it states that by signing the application, Metts
certified that “all information given by [het]] in [the] application [was] true in all respects, and [she] agree[s]
that if the information given is found to be false in any way, it shall be considered sufficient cause for denial
of employment or discharge. See Page 9-10, Employment Application, dated 5/14/2014, incorporated
in Statement of Charges and attached hereto.

" 314/345-2304 (PH) « 314/231-0221 (FX)
2021468.7 )

EXHIBIT

PENGAD 800-631-6969
~
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I METTS PROVIDED FRAUDULENT, MISLEADING AND INACCURATE
INFORMATION ON HER TEACHING CERTIFICATE

Based upon the results of the District’s investigation, it is the District’s belief, understanding,
and opinion that the certificate information Metts provided to the District on May 14, 2014 (sce
Teacher’s Certificate Number #0469274, incorporated in Statement of Charges and attached
hereto) is fraudulent, misleading, and inaccurate for the reasons stated herein, including but not
limited to:

1. Metts’ middle name “Michelle” is spelled with two L’s instead of “Michele” as listed
on DESE records.
2. The word “Expiration” is misspelled “Experation.”

Under the “Type of Certificate” column, “Career Certificate” should be listed as
“Career CPC.”

4. As of the alleged printed date of April 16, 2012, DESE no longer prnted this
certificate type because of a new computer system, which permitted teachers to ptint
their certificates. The certificates were not shaped or designed in the same manner

as #0469274.

5. The last name “Walker” does not appear as a name for “LaTisha Michele Metts”
within the DESE system.?

6. The effective and expiration dates listed on this certificate are incorrect for Metts’

cutrently-issued certifications in Elementary Education 1-6 and Mild/Mod Cross
Categorical K-12.

7. Spacing issues throughout the certificate also indicate the fraudulent nature of the
document.

II. METTS PROVIDED FRAUDULENT, MISLEADING AND INACCURATE
INFORMATION REGARDING HER CERTIFICATIONS.

Additionally, the District has further concluded that on or about May 14, 2014, Meus
deliberately provided fraudulent, misleading, and inaccurate information to the District on her
employment application and résumé. See Page 6, Employment Application, dated 5/14/2014;
see also Metts Résumé, incotporated in Statement of Charges and attached hereto.
Specifically, under “Certification Continued” Metts indicated that she curtently possessed the
following certificates:

2 Further, it is the District’ understanding that Metts was not officially and formally “LaTisha Walker” until
June 30, 2012, a full two and half months after the Certificate #0469274 was allegedly printed.

801 N. 11th St. | St. Louis, MO 63101 | PRone:314-231-3720 | Fax: 314-345-2661
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Type Certificate | Expiration Status
Number Date

Administradve Certificate 2015 Current

(Initial, K-8: Principal)

Elementary Education 2106 Current

(Master, 1-6: Elementaty Education)

Special Education 2106 Current

(Master, K-12: Mild/Moderate: Cross Categorical)

Non-Stand-Alone Certificates 2106 Cutrent

(Master, I{-12: Special Reading)

Yet according to information the District obtained from DESE’s certification recotds (see
DESE Certifications, incotporated in Statement of Chatges and attached hereto), as of June
23, 2014, Metts only possessed the two certifications:

Certification
Subject Area/Grade Level Classification Effective Expiration Status
Elementary Education 1-6 Career CPC 08/15/2012 08/15/2111 Issued
Mild/Mod Cross Categorical K- Career CPC 08/15/2012 08/15/2111 Issued
12
Elementary Education 1-6 Initial PC 02/08/2010 08/15/2012 Expired
Mild/Mod Cross Categorical Initial PC 08/15/2008 08/15/2012 Expired
K12

As demonstrated above, as of June 23, 2014, Metts did not possess any DESE certifications in the
certification areas of (1) Special Reading K-12 or (2) Principal K-§. Accordingly, Metts provided
fraudulent, misleading, and inaccurate information to the District on her May 14, 2014 employment
application and résumé.’

III. DURING THE DISTRICT’S INVESTIGATION, METTS _PROVIDE
ADDITIONAL FRAUDULENT MISLEADING AND __INACCURATE

DOCUMENTATION TO THE DISTRICT.

Furthermore, duting the subsequent investigation of this matter, Metts continued to fail to
provide truthful, relevant, and important material information about her educational and
certification history. On or about June 23, 2014, Metts provided the District’s Employee Relations
Coordinatot, Charles Burton, with yet another fraudulent, misleading, and inaccurate “Educatots
Certificate,” allegedly issued by DESE and executed by the Missouri Commissioner of Education.
Based upon the results of its investigation, the District believes the aforementioned Educators
Certificate is false based upon its understanding that (1) DESE never issued Metts an elementary
principal certification in 2012 and she does not currently possess the same; (2) the effective dates of

3 See Note 2 above.

801 N. 11th St. | St. Louis, MO 63101 | Phone: 314-231-3720 | Fax: 314-345-2661
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Metts’ actual certifications are incotrectly listed on said certificate; (3) the date of Metts’ graduate
degree was is incorrect; (4) a doctorate degree is listed on the certificate, yet DESE has never
confitmed any such degree was ever conferred upon Metts; and (5) the document has noticeable
spacing issues. See Educaror’s Certificate, incorporated in Statement of Charges and
attached hereto.

IV. DURING ITS I STIGATION, THE DISTRICT ALSO DISCOVERED
ADDITIONAL __FRAUDULENT MISLEADING AND INACCURATE
INFORMATION REGARDING METTS® EDUCATIONAL DEGREES.

During its investigation, the District discovered that Metts had provided the District with a
Ppurported ttanscript from Pennsylvania State University (“Penn State University”) indicating she had
been awatrded a Master’s in Education degree in Teacher Leadership on June 3, 2004. See Penn
State University Transcript, incorporated in Statement of Charges and attached hereto.
Based solely upon Metts’ representation that she had teceived the aforementioned advance degree
and her submission of the above-referenced transcript, the District awarded Metts’ an increased
salary, in accordance with the District’s established practices.

Yet upon closer examination and review of Metts’ submitted application, the District found
additional inaccuracies regarding Metts’ higher educational degrees. Specifically, Metts stated on het
May 14, 2014 application that she had received a Master’s in Teacher Leadertship from “Pennsylvania
State of Higher Education, Bloomsburg University of Pennsylvania” (“Bloomsbutg University”) in May 2006,
not Penn State University in June 2004, as previously represented. See Page 5, Employment
Application, dated 5/14/2014, incorporated in Statement of Charges and attached hereto.

Moreover, the résumé Metts provided the District on May 14, 2014, also contradicted the
information on the purported Penn State University transcript. Specifically, the résumé indicated
that Metts had been awarded a Master’s in Education in Teacher Leadership/Educational
Administration in June 2004; however, the previously submitted transcrpt contained no reference of
a degtee being conferred in “Edueational Administration” See Résumé and Penn State University
Transcript, incorporated in Statement of Charges and attached hereto.

Based upon its investigation, the District has concluded that during her employment with
the District, Metts was never awarded a Master’s degree in Teacher Leadership and/or Teacher
Leadership/Educational Administration from either Penn State University (in june 2004) or
Bloomsburg University of Pennsylvania (in May 2006). Accordingly, the Pennsylvania State
University transcript, which Metts provided to the District as well as the information she provided
on her May 14, 2014 employment application and résumé ate fraudulent, misleading, and inaccurate.

V. BASED UPON ITS INVESTIGATION, THE DISTRICT TERMINATED

METT'S EMPLOYMENT.

After reviewing all of the evidence against Metts relating to her certifications and the
subsequent investigation, Superintendent Kelvin Adams issued a Statement of Charges against Metts
on August 4, 2014, pursuant to §168.221 of the Revised Statutes of Missouti. Specifically, the
District charged Metts with immorality and violating the Board’s published regulations. See
Statement of Charges and Walker Metts Admissions, incorporated in Statement of Charges
and attached hereto.

801 N. 11th St. | St. Louis, MO 63101 | Phone: 314-231-3720 | Fax: 314-345-2661
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On September 17, 2014, an administrative hearing before a hearing officer was held pursuant
to and in accordance with §168.221.3 R.S.Mo. The hearing officer recommended Metts’ termination
to the Special Administrative Board (“SAB”). On Octobe 16, 2014, the SAB found Metts guilty as
charged in her Statement of Chatges and terminated her employment.  See Findings of
Fact/Conclusions of Law, incorporated in Statement of Charges and attached hereto.

CONCLUSION

Based upon the foregoing, as Chief Executive Officet of the Special Administrative Board of
the Transitional School District of the City of St. Louis, I respectfully request that your office accept
this Petition, on behalf of St. Louis Public Schools, file chatges against Ms. Walker Metts, and issue
the appropriate discipline against Ms. Walker Metts’ teaching certificate based upon the immoral
conduct as well as the violations of the Board’s published regulations she engaged in during her
employment tenure with St. Louis Public Schools.

Sincerely,

- Ceo
Richarmuﬂjvan, CEO '
Special Administrative Board of the Transitional
School District of the City of St. Louis

RKS/blg
ce: Dr. Edmond Heatley

Charles Burton
Vincent Reese

801 N. 11th St. ] St. Louis, MO 63101 | Phone: 314-231-3720 | Fax: 314-345-2661



BEFORE THE SPECIAL ADMI RATIVE BOARD
OF THE TRANSITIONAL SCHOOL DISTRICT

OF THE CITY OF ST. LOUIS

of 8t. Louis Public Schools,

DR. KELVIN ADAMS, )
Superintendent of the St. Louis Public Schools, )
)
Superintendent, )
)
v. ) Cause: Statement of
) Charges for Dismissal
)
LATISHA METTS, & permanent teacher ) Hearing held 9/17/2014
)
)
)

Respondent.

FINDINGS OF FACT, CONCLUSIONS OF LAW AND DECISION

Pursuant to Section 168.221 of the Revised Statutes of Missouri, the Special
Administrative Board of the Transitional School District of the City of St. Louis (the “SAB”)
appointed Chnstopher Pickett as its Hearing Officer for the September 17, 2014 administrative
hearing conducted against permanent teacher, LaTisha Metts (“Metts”).

On September 17, 2014, Hearing Officer Pickett heard testimony and documentary
evidence presented and received on certain charges by the superintendent of §t. Louis Public
Schools (the “Superintendent™). The Superintendent’s case was presented by the designated
legal counsel of St. Louis Public Schools (the “District”). Metts did not appear and was not
represented by legal counsel during the hearing.

Following the September 17, 2014 hearing, and based upon the evidence and testimony
presented at the administrative hearing proceeding, Hearing Officer Pickett recommended that
Metts be terminated from her employment and requested that the SAB review the hearing

evidence and transcript for final determination. The SAB reviewed the hearing evidence and

20322393 1
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transcript, and based upon these materials, the SAB makes the following Findings of Fact,

Conclusions of Law and Decision.

EINDINGS OF FACT

A, Procedural Findings of Fact

1, On August 4, 2014, Superintendent of Schools Dr. Kelvin Adams issued Metts a
Statement of Charges and Notice of Hearing, See SLPS Exhibit 4.: see also Hrg. Trans ar 18

2. In the Statement of Charges, the District sought to terminate Mets’ employment
pursuant 1o Section 168.221.3 of the Revised Statutes of Missouri. See SLPS Exhibit 4; see aiso
Hrg. Trans at 19,

3. More specifically, Metts was charged with immorality and violating the published
regulations of the District. See SLPS Exhibit 4: see also Hrg. Trans at 19,

4, Metts was provided with a copy of the Statement of Charges giving her at least
thirty days’ notice of the charges issued against her prior to the date of her hearing, See ST.PS
Exhibits 4; see also Hrg. Trans at 18,

5. Present at the hearing to present the District’s case were Jayme Major (the

District’s legal counsel) and Charles Burton (the District’s Coordinator of Employee Relations).

See Hrg. Trans at 7, 14,
6. The District called Mr. Burton as its sole witness. See Hrg. Trans at 14,

7. Metts did not appear at the hearing. See Hrg. Trans ar 7,
8. During the hearing, Hearing Officer Pickett had an opportuniity to review all of

the exhibits and question the witness. See Hrg. Trans ar 36,

20322393 2
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B. Substantive Findings of Fact

9. During the 2013-2014 school year, Metts was employed by the District as a

permanent teacher at Ford Elementary School. See Hrg. Trans at 17-18.

10.  On or about May 14, 2014, Metts submitted an op-line application to the District
in an attempt to obtain a promotion. See Hrg. Trans ar 22, 25-26; see also SLPS Exhibit 8,

1. When Metts applied for the internal administrative promotion, she provided
certification documentation which was allegedly issued by the Missouri Department of

Elementary and Secondary Education (“DESE”). See SLPS Exhibit 6; see also Hrg. Trans af 22,

24
12. Mr. Burton testified that after a District staff member noticed several

discrepancies, efrors, and typographical errors within the certificate Metts submitted to the
District, the staff member contacted DESE about the certificate. See Hrg. Trans qt 22.

13.  Specifically, the certificate document had (1) the word “expiration” misspelled as
“experation,” (2) listed Metts’ last name listed as “Walker-Metts” instead of “Metts” as she was

only known as to DESE; and (3) spacing issues. See Hrg. Trans at 23-24; see also SLPS Exhibit

6.
14, Mr. Burton further testified that DESE confirmed to the District that the

certificate submitted by Metts was fraudulent. See Hrg. Trans at 22; see also SLPS Exhibit 6.
15 Specifically, DESE confirmed the certificate (Exhibit 6) was fraudulent in that it
purported Metts had allegedly obtained certification as an elementary principal when she had

not. See Hrg. Trans at 24; see also SLPS Exhibit 6.

16.  The District’s findings from DESE initiated an investigation into Metts’

employment history. See Hrg, Trans at 22.

2032239.3 3



17. The May 14, 2014 application Metts provided to the District stated if an employee
provided false information to the District, such actions “shall be considered sufficient cause for
.. . discharge.” See SLPS Exhibit 8,

| 18, Upon further investigation, the District found further discrepancies in the online
application and resume submitted by Metts on May 14,2014. See Hrg. Trans at 22, 25.76.

19.  Mr. Burton testified that Metts’ online application and resume were contradictory
of cach other. See Hrg. Trans at 25-26, 28; see also SLPS Exhibits 8-9.

20.  Specifically, Mr. Burton testified that Metts noted on her online application she
had received a Master’s degree in Teacher Leadership from Bloomsburg University of
Pennsylvania in May 2006, yet on her resume and a previously provided transcript, Metts alleged
to hiave earned a Master's in Teacher Leadership in Education and Administration from Penn
State University in June 2004. -See Hrg. Trans at 26-28; see also SLPS Exhibits 8-9, 11.

21, Mr. Burton further testified at the hearing that Metts’ “transcript” from Penn State
University indicated that Metts had earned a Master’s of Education in Teacher’s Leadership and
did not include a Master’s in Administration. See Hrg. Trans at 28; see also SLPS Exhibits 11

22.  Mr. Burton testified the District determined after contacting the registrars of both
Bloomsburg and Penn State Universities that Metts never received a degree from either
institution. See Hrg. Trans at 28-29,

23.  Or June 23, 2014, Metts and Mr. Burton met to discuss the discrepancies on
Metts’ alleged certificates and application. See Hrg. Trans at 29-30; see also SLPS Exhibir 4.

24.  During their meeting, Metts indicated that she did not know how the transcript

errors occurred becaunse she had attended each institution, performed the work required to obtain

20322393 4
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degrees, and had transcripts in her possession. Metts further indicated that if mistakes were
made, someone else was at fault, not her. See Hrg. Trans at 30.

25. At the June 23" meeting, Metts provided Mr. Burton with another purported
“Educator’s Certificate™ allegedly issued by DESE and executed by Missouri Commissioner of
Education Chris Nicastro, setting forth that Metts was certified as a principal. See Hrg, Trans at

30-31; see also SLPS Exhibits 4, 12,
26.  Mr. Burton testified at the hearing that after conferring with DESE, the District

determined DESE never issued Metts a principal certification, See Hrg. Trans at 29, 31, see also

SLPS Exhibits 10, 12,
27.  Additionally, DESE confirmed that the Educator’s Certificate Metts had presented

to the District at the June 23" meeting was fraudulent and inconsistent with DESE’s records

regarding Metts’ certifications and education. See Hrg. Trans at 31, see also SLPS Exhibits 1 0,

12,
28.  Through its investigation, the District also learned Metts submitted fraudulent

documentation of her graduate degree at the start of her employment. See Hrg. Trans at 34-35;

see also Exh‘ibir 14.

29.  Mr. Burton testified that the District is working with DESE in an effort to revoke
Metts® certifications because the conduct Metts displayed at the District could be detrimental to

other school districts if aflowed to continue. See Hrg. Trans at 33.

30.  On August 4, 2014, the District issued a Statement of Charges (see SLPS Exhibit
4) against Metts containing two Charges: immorality and violations of the following published

regulations of the Board, as follows:

20322393 5
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a. Board Policy 4840, requiring all employees to perform their job duties in a
professional manner that serves as a positive role model for students;

b. Board Policy 4840(1), requiring all employees to be familiar with and
follow all Board policies, regulations, administrative procedures and other
directives given by District administrators as they relate to the
performance of their job duties;

c. Board Policy 4840(11), requiring all employees to refrain from conduct
that disrupts the educational process; and,

d. Board Policy 1300, requiring all employees to refrain from engaging in
conduct that is detrimental to the efficient operation and administration of
the schools of the District.

31, The Statement of Charges issued against Metts set forth the charges as well as the
hearing date. See Hrg. Trans at 18-19; see also SLPS Exhibit 4,

32. The hearing date was scheduled for September 17, 2014, and complied with the
statutory 30-day notice requirement of Section 168.221 R.S.Mo. See SLPS Exhibit 1, 4; see also
Hrg Trans at 18,

33, Mr. Burton testified that Metts’ Statement of Charges was sent via certified mail
and delivery confirmation to Metts’ last known address and delivered on August 6, 2014, at
12:19 p.m. See Hrg. Trans at 19-20; see also SLPS Exhibits 4-5.

34, Atthe hearing, Mr. Burton testified that he was familiar with Section 168.22] and
Board Policies 4840 and 1300, See Hrg Trans at 15-16,

35. Board Policies 4840 and 1300, as well as Section 168.221, were in effact during

all relevant times. See SLPS Exhibits 1.3,

20322393 6
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36.  Mr. Burton festified that it was the District’s belief that by engaging in a
fraudulent documentation pragtice, Metts violated the District’s policy, as charged in the August
4, 2014 Statement of Charges. See Hrg. Trans at 35,

37.  Mr. Burton testified that it was the District’s belief that by engaging in a
fraudulent documentation practice and long-standing pattern of deceit, Metts engaged in immoral

conduct in violation of the standards established by Missouri Revised Statute 168.221. See Hrg.

Trans ar 35.

38.  Based upon the District’s knowledge of the alleged conduct by Metts, State
statutes, and Board policies, the District sought the termination of Metts’ Permanent teaching

status. See Hrg. Trans at 32-33; see also SLPS Exhibit 4.

CONCLUSIONS OF LAW
39, Hearing Officer Pickett finds the testimony of Mr. Burton credible and supported

by the evidence and testimony submitted at the bearing.

40.  The SAB has authority, pursuant to Section 168.221 of the Revised Statutes of

Missouri, to make rules for the government, regulation, and management of the public schools,

41.  Pursuant to Section 168,221 of the Revised Statutes of Missouri, the SAB has

enacted policies and regulations governing the conduct of employees of the school system,

42. Section 168.221 of the Revised Statutes of Missouri authorizes the SARB to

discipline teachers who violate Board policies or regulations and sets forth the procedures for

doing so.

43.  Section 168.221 of the Revised Statutes of Missouri was in full force and effect

and applied to Metts at all relevant times subject of this proceédx'ng.

20322393 7
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44.  Pursuant to Section 168.221.3 of the Revised Statutes of Missouri, a teacher may
be removed from her appointment for engaging in immoral conduct and/or violating the
published regulations of the schoo! district,

45.  The procedural requirements contained in Section 168.221 of the Revised Statutes
of Missouri and other applicable statutes have been fully complied with in thjs case, and no
objections regarding the procedural requirements of Section 168.221 of the Revised Statutes of
Missouri were raised at September 17,2014 hearing,

46.  Metts did not raise any issues related to notice or timeliness at the hearing,

47.  Metts was given at least thirty days’ notice of the hearing date and was provided a
copy of the Statement of Charges prior 1o the date of her hearing.

48.  Board Regulation 4890 provides that an employee may be subject to disciplinary
action, including dismissal, for, among other things, violations of District policies and
regulations. Board Regulation 4890 was in full force and effect during all timeg relevant hereto.

49.  The statutes, regulations, and policies cited in the Statement of Charges were
published regulations and policies of the District and were valid and in full force and effect
during all relevant times hereto.

50.  Based upon the evidence presented at the hearing, Hearing Officer Pickett
recommended to the SAB that Metts be terminated from her position with the District,

51. On the basis of the SAB’s Findings of Fact set forth above, the SAB concludes
that during her employment with the District, including May 14, 2014, Metts provided false and
misleading documentation relating to her certifications and transcripts to the District for her own

gain or potential gain in violation of Board Policies 4840, 4840( 1), 4840(11) and 1300.

20322393 8
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52.  On the basis of the SAB's Findings of Fact set forth above, the SAB concludes
that during her employment with the District, including May 14, 2014, Metts failed to perform
her job duties in a professional manner and serve as a positive role model for students, in

violation of Board Policy 4840.
53.  On the basis of the SAB’s Findings of Fact set forth above, the SAB concludes

that during her employment with the District, including May 14, 2014, Metts failed to become
familiar with, enforce and follow all Board policies, regulations, administrative procedures and
other directions given by District administrators, and all applicable state and federal faws as they
relate to the performance of job duties, in violation of Board Policy 4840(1).

54. On the basis of the SAB’s Findings of Fact set forth above, the SAB concludes
that during her employment with the District, including May !4, 2014, Metts failed to refrain
from any conduct that disrupted the educational process, in violation of Board Policy 4840(11),

35.  On the basis of the SAB’s Findings of Fact set forth above, the SAB concludes
that during her employment with the District, including May 14, 2014, Metts failed to refrain
from engaging in conduct that was detrimental to the efficient opesation and administration of

the schools of the District, in violation of Board Policy 1300.

56.  On the basis of the SAB’s Findings of Fact set forth above, the SAB concludes
that during her employment with the District, including May 14, 2014, Metts violated Section

168.221.3 of the Revised Statutes of Missouri.

57. Asa District employee, all Board regulations and policies applied to Metts.

58.  The SAB finds that there is substantial and competent evidence supporting the
conclusion that Metts’ actions during her employment with the District, including May 14, 2014,

as charged in the August 4, 2014 Statement of Charges, are a terminable offense.

2032239.3 9
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59.  Based upon the foregoing, the SAB unanimously concludes that Metts is guilty as
charged in Charge I of the Statement of Charges issued against her.
60.  Based upon the foregoing, the SAB unanimously concludes that Metts is guilty as

charged in Charge II of the Statement of Charges issued against her.
61.  The SAB concurs with the recommendation of the Administration and Hearing

Officer Pickett that Metts be terminated from the employment of the District for violating the
published regulations of the Board and for engaging in immoral conduct,
DECISION

The SAB considered all the evidence and testimony submitted during the September 17,
2014 hearing and renders this decision based on the submitted evidence and testimony. Based
upon its Findings of Fact and Conclusions of Law, as set forth above, the SAR unanimously
finds that with respect to (a) Charge No. 1, Metts violated the published regulations of the
District, specifically Policies 4840, 4840(1); 4840(11), and 1300, as charged; and (b) Charge No.
2, Metts engaged in immoral conduct in violation of Section 168.221 of the Missouri Revised
Statutes. The SAB finds that Metts’ conduct is a terminable offense.

Based upon the foregoing, the SAB upholds the August 4, 2014 Siatement of Charges
issued against Metts and finds that Metts violated the District's published regulations and
engaged in immoral conduct, as charged. Accordingly, the SAB arders that LaTisha Metts be
and hereby is discharged from her permanent employment with the District as of the date below.
Furthermore, LaTisha Metts is not entitled to any additional pay or compensation following the

date of the August 4, 2014 Statement of Charges.
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SO ORDERED:

Dated:

20322393
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SPECIAL ADMINISTRATIVE BOARD OF THE
TRANSITIONAL SCHOOL DISTRICT OF THE
CITY OF ST. LOUIS

By: QEQ

Rick Sullivan, CEQ/President
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Kelvin R. Adams, Ph.D.
Superintendent of Schools
5‘}'.,2!,:’,!;2,3'5 Office of Superintendent

August 4, 2014

VIA U.S. MAIL, DELIVERY CONFIRMATION

AND CERTIFIED MAIL

LaTisha Metts a/kfa LaTisha Walker
2817 Dolfield Drive
Florissant, MO 63031

RE:  STATEMENT OF CHARGES AND NOTICE OF HEARING

Dear Ms. Metts:

Pursuant to §168.221.3, R.S.Mo., no petmanent teacher may be removed except for one ot
tote of five causes, which include violations of the published tegulations of the School District and
engaging in immoral conduct. See Mo.Rev.Stat §168.221.3,

As you ate awate, certain allegations of misconduct and immoral conduct have been brought
forth against you. The District initiated an investigation and you wete placed on administrative leave
pending investigation. On June 23, 2014, you waived yout right to have union representation
present and met with Employee Relations Cootdinator Chatles Burton to discuss the allegations of
misconduct.

The District has concluded its investigation. I have reviewed all the evidence submitted as
well as your employment histoty and have decided to issue a Statement of Charges against you,
which is attached heteto and incorporated hetein. I am also tecommending to the Special
Administtative Boatd of the Ttansitional School District of the City of St. Louis (the “SAB”) that
you be discharged from your permanent employment with St. Louis Public Schools. In addition,
effective as of the date of this lettet, you are placed on “administrative leave without pay.”

Pursuant to Mo, Rev. Stat §168,221, you are entitled to a heating on the charges against you.

Putsuant to Mo Rev. Stat, §168.221, at such hearing, you have the tight to be present and to have
counsel present, to testify and to offet testimony of witnesses as well as other evidence supporting

your defense, to ctoss-examine adverse witnesses, to present written and otal atgument on your
behalf, and to generally conduct a defense.

801 N. 12th St. | St. Louis, MO 63101 | Phone: 314-231-3720 | Fax: 314-345-2661
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If you wish to have a hearing on the charges, the SAB will provide one fot you at 10:00 a.m.
on September 17, 2024, in the Board of Education Building, 801 N. 11* Street, St. Louis, Missouti
63101. If you wish to avail yourself of the oppottunity to defend the charges that have been filed
against you, I request you notify Employee Relations Specialist Keesha Strong in writing no later
than fifteen (15) days before the date of the hearing of your intent to offer a defense and appear at
the hearing. Ms. Strong should teceive your written notification of such no later than September 2,
2014.

In addition, please note that your failure to give the notice in writing of your election to
defend, or after having given such notice, your failure to appear at the heating, may be consideted as
an admission of the truth of the charges against you and the SAB may tule accordingly.

During your administrative leave, you (or anyone on yout behalf) are not permitted to (1)
access the District’s electronic databases, including but not limited to e-mail or SIS ot (2) enter upon
the property of St. Louis Public Schools, unless specifically authotized by the Chief Human
Resources Officer. The grounds for yout proposed dischatge ate set fotth below and are as follows:

STATEMENT OF CHARGES
REFERRED A

PURSUANT TO SECTION 168.221.3 OF THE REVISED STATUTES OF MISSOURI, THE
FOLLOWING CHARGES OF FAILING TO FOLLOW THE PUBLISHED REGULATIONS OF THE BOARD OF
EDUCATION OF ST. LOUIS PUBLIC SCHOOLS AND IMMORALITY ARE PREFERRED AGAINST LATISHA
METTS, A PRRMANENT TEACHER WITH ST. LOUIS PUBLIC SCHOOLS:

L VIOLATIONS OF IHE PUBLISHED REGUILATIONS OF THE BOARD QF

ED T FTH CSCHOQO1S

A, DURING YOUR EMPLOYMENT, YOU VIOLATED BOARD POLICY 4840(11) (A
CoPY OF POLICY 4840 Is ATTACHED HERETO AND INCORPORATED HEREIN),
WHICH REQUIRES DISTRICT EMPLOYEES TO REFRAIN FROM ANY CONDUCT
THAT D1sRUPTS THE EDUCATIONAL PROCESS WHEN;

1. Duting your employment with the District, you delibetately provided
fraudulent, misleading and inaccutate information to the District on
numetous occasions.' Specifically, ptior to May 14, 2014, you provided the
District with a transcript from The Pennsylvania State Univessity (“Penn
State University”) which indicated that 2 Master in Education degtee
(Teacher Leadership) had been conferted upon you on June 3, 2004, See
Penn State University Transcript,

' On August 1, 2006, you received copies of relevant policies and tegulations of the Boatd of
Education, including the District's Code of Conduct (Policy 4840). You agteed to abide by the
District’s policies duting yout employment with the District. See Policy Acknowledgment, dated
8/1/2006.

801 N. 11th St. | St. Louis, MO 63101 | Phone: 314-231-3720 | Fax: 314-345-2661
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On May 14, 2014, you submitted an employment application® which
conttadicted your previously submitted educational history. Specifically, your
May 14, 2014 Application stated that you received your M.Ed. in Teacher
Leadership from Pennsylvania State of Higher Education, Bloomsburg
University of Pennsylvania [“Bloomsbutg University”] in May 2006, not
Penn State Univessity in June 2004 as previously represented. See Page 5,
Employment Application, dated 5/14/2014,

In addition, on May 14, 2014, you provided the District with a résumé, which

also contradicted the information on the Penn State University transctipt you

previously submitted to the District. Specifically, your résumé stated you

were awarded a M.Ed. in Teacher Leadership/Educational Administration in

June 2004; however, your previously submitted transctipt contained no
. tefetence to a degree being confetted in “Educational Administration.” See
* Résumé and Penn State University Transcript.

Upon further review and investigation, the District has determined that no
MEd in Teacher Leadetship and/or Teacher Leadership/Educational
Administtation was ever conferred upon you either in June 2004 by Penn
State Univessity or in May 2006 by Bloomsburg University of Pennsylvania,
The Pennsylvenia State University transcript which you provided to the
Disttict is fraudulent, misleading, and inaccutate, Additionally, the
information you conveyed via your May 14, 2014 employment application
and résumé is also frandulent, misleading, and inaccurate,

2. During your employment with the District, you also deliberately provided a
frandulent, misleading, and inaccurate teacher’s certificate to the District.
See Teacher’s Certificate Number #0469274, It is the District’s belief,
understanding, and opinion that Certificate #0469274 is fraudulent,
misleading, and inaccurate for the reasons stated herein, including but not
limited to:

a. The middle name “Michelle” is spelled with two L’s instead of
“Michele” as listed on your DESE tecords.

b. The wotd “Expiration” is misspelled “Experation.”

C. Under the “Type of Certificate” column, “Career Certificate” should
be listed as “Careet CPC.”

* Moreovet, on page 9 of your employment application, it states that by you signing yout application,
you cettified that “all information given by [you] in [the] application [was] ttue in all respects, and
[you] agree that if the information given is found to be false in any way, it shall be considered
sufficient cause for denial of employment ot discharge. See Page 9-10, Employment Application,
dated 5/14/2014.

801 N. 11th St. | St. Louis, MO 63101 | Phone: 314-231-3720 | Fax: 314-345-2661
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d As of the alleged printed date of April 16, 2012, DESE no longet
printed this certificate type because of a new computer system, which
permitted teachers to print their certificates. The certificates were
not shaped or designed in the same manner as #0469274,

e The last name “Walket” does not appear as a name for “IaTisha
Michele Metts” within the DESE system.?

f. The effective and expiration dates listed on this certificate are
incotrect for your curently-issued certifications in Blementary
Education 1-6 and Mild/Mod Ctoss Categorical K-12,

g Spacing issues throughout the cettificate also indicate the fraudulent
natare of the docutment.

3. On ot about May 14, 2014, you deliberately provided fraudulent, misleading,
and inaccurate information to the District via a submitted employment
application and résumé. See Page ¢, Employment Application, dated
5/14/2014; see also Metts Résumé, Specifically, under “Certification
Continued” you indicated that you currently possessed the following

60

certificates:
Type Certificate Number Expitation Date Status
Administrative Certificate (Initial, K-8: 2015 Cutrent
Principal)
Elementaty Education (Master, 1-6; 2106 Cuttent
Elementary Education)
Special Education (Master, K-12: 2106 Current
Mild/Modetate: Cross Categorical)
Non-Stand-Alone Certificates (Master, K- 2106 Cutrent
12: Special Reading)

It is the Disttict’s belief, understanding, and opinion that as of June 23, 2014,
you only possessed the following DESE cettifications, (See DESE
Cerdfications.)

* Moteovet, according to the District’s belief, you wete not officially and formally “LaTisha Walker”
until June 30, 2012, 2 full two and half months after the Certificate #0469274 was allegedly printed.
801 N. 1ath St. | St. Louis, MO 63101 | Phone: 314-231-3720 | Fax; 314-345-2661
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Certification
Subject Area/Grade Classification Effective Expiration Status
Level
Elementary Education 1- Career CPC 08/15/2012 08/15/2111 Issued
6
Mild/Mod Cross Careet CPC 08/15/2012 08/15/2111 Tssued
Cateporical K-12
Elementaty Education 1- Initial PC 02/08/2010 08/15/2012 Expired
6 .
Mild/Mod Ctoss Inital PC 08/15/2008 08/15/2012 Expited
Categotical K-12

As demonstrated above, you cutrently do not possess any certifications
issued by DESE in either certification areas of (a) Special Reading K-12 ot
(b) Pdncipal K-8. You deliberately ptovided fraudulent, misleading, and
inaccurate information to the Disttict via your May 14, 2014 employment
application and résumé (and latet, detailed below) despite being aware that
providing such false information “shall be considered sufficient cause foz . . .
discharge.” See Pages 9-10, Employment Application, dated 5/14/2014,
Moreover, it is the District’s belief, understanding, and opinion that you
knowingly provided the fraudulent, misleading, and inaccurate information
on your employment application and résumé on May 14, 2014,

On June 23, 2014, you delibetately provided the District with a fraudulent,
misleading, and inaccurate document. Specifically, you provided the District
with a fraudulent “Educator’s Certificate” allegedly issued by DESE and
executed by Missourd Commissioner of Education Chris Nicastro.

Upon futther review and investigation, it is the District’s belief,
understanding, and opinion that this certificate is fraudulent and inaccurate.
More specifically, the District questions the validity of this document because
of the fact that (a) DESE never issued you an elementary principal
certification in 2012 and you do not currently possess the same; () the
effective dates of your current certifications are incorrectly listed on said
certificate; (c) the date your graduate degree was ultitately conferted upon
you is incortect; (d) a doctorate degree is listed on the certificate, yet DESE
has never confirmed any such degree was ever conferred upon you; and ()
the document has spacing issues. See Educaror’s Certificate. It is the
District’s belief, understanding, and opinion that the document you provided
to Employee Relations Coordinator Chatles Button on June 23, 2014, is
fraudulent, misleading, and inaccurate, and was not issued in any manner by
DESE.

8ox N. a1th St. | 5t. Louis, MO 63101 | Phone: 314-231-3720 | Fax: 314-345-2661
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Futthermore, during the subsequent investigation of this matter, you failed to
provide truthful, relevant, and impottant material information ahout yout
educational and certification history as well as the sequence of events.

B. THE CONDUCT THAT YOU ENGAGED IN AS DESCRIBED ABOVE, ALSO
VIOLATED THE FOLLOWING BOARD OF EDUCATION POLICIES AND
REGULATIONS:

1. Board Policy 4840, which requires all staff members to petform their job
duties in 2 professional manner that serves as a positive role model for
students,

2, Board Policy 4840(1), which requires all District employees to become
familiar with, enforce and follow all Board policies, regulations,
administrative procedures and other directions given by district
administrators, and all applicable state and fedetal laws as they telate to the
petformance of job duties.

3. Board Policy 1300 (a copy of which is attached heteto and incotpotated
betein), which requites District employees to refrain from engaging in
conduct that is detrimental to the efficient operation and administration of
the schools of the district.

II. CONDUCT OLATION OF §168.221.3

A. THE CONDUCT REFERENCED ABOVE IN SECTION I CONSTITUTES IMMORAL
CONDUCT.

[t is the District’s belief, understanding, and opinion that you deliberately and
knowingly provided fraudulent, misleading, and inaccurate information from
the beginning of and throughout your entire tenure with the District as an
employee with the intent to defraud the District of monies in otder to receive
a higher rate of pay than your expetience, educational background, and
history permitted.

Based on your inability to be honest and truthful even when presented with
the evidence and allegations of your misconduct, the years of receiving
higher rates of pay than your expetience, educational background, and
history permitted, and the complexity of the deceitfulness you uandertook to
achieve and continue this charade, the District chatges you with immorality.

Based Upon The Fotegoing, a recommendation of discharge from your employment with
the District is tecommended pursuant to Board of Education Regulation 4890 and §168.221 R.S.Mo.

(copies of which ate attached hereto and incorporated herein), which state that the ptocedures for
the suspension and/or dismissal of employees are governed by state and federal law and Board of
Education Policies and Regulations,

8oz N. 11th St. | St. Louis, MO 63101 | Phone: 314-231-3720 | Fax: 314-345-2661
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Among the reasons for the recommendation of yout dischatge and as demonstrated above,
you engaged in immotal conducted and violated Boatd of Education Policies 1300, 4840, 4840(1);
and 4840(11) as well as Section 168,221 R.8.Mo. Accordingly, due to the sevetity of the Chatges, it
is necessary to present these Charges to the Special Administrative Board of the Transitional School
District of the City of St. Louis, regarding your employment with the St. Louis Public Schools,

T vu__

Kelvin Adams, Ph.D.
Supetintendent of Schools

KA/blg
Attachments
cc:  Chatles Burton, Coordinatot, Employee Relations

801 N. 21th St. | St. Louis, MO 63101 | Phone: 314-231-3720 | Fax: 314-345-26621
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P1300
ST. LOUIS BOARD OF EDUCATION POLICY

COMMUNITY RELATIONS

PUBLIC ACTIVITIES INVOLVING STAFF, STUDENTS, OR SCHOOL FACILITIES

While the Board of Education recognizes the constitutional rights of staff and students regarding
freedom of speech, press, and assembly, it does not accept the right of staff members or students to use
conduct detrimental to the efficient operation and administration of the schools of the district. Neither
does the board accept the absolute right to use of school facilities or the community media.

Policy adopted: June 26, 1990

Revised: February 9, 1999

[ Home ] [ Article O [ Article 1 ][ Article 2 1 [ Article 3 ] [ Article 4 1[ Article 5]
[ Article 6 1 [ Article 7 ] [ Article 8 ] [ Article 9 ] [ Updates ]

http://sab.slps.org/Board_Education/policies/1300.htm 8/4/2014
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SPECIAL ADMINISTRATIVE BOARD OF THE
TRANSITIONAL SCHOOL DISTRICT OF THE CITY OF ST. LOUIS
PERSONNEL POLICY

EMPLOYEE AND LABOR RELATIONS
Code of Ethics and Conduct
Staff Conduct

Policy # 4840

All staff members are required to perform their job duties in a professional manner that serves as a
positive role model for students. The sole function of the District is to provide a quality education for
the students of the St. Louis Public Schools. Staff members are required to comply with all federal,
state, and local laws that relate to the performance of job duties and the policies and regulations of the
District. Failure to comply with all federal, state, and local laws relating to an employee’s job
performance, or failure to comply with the policies and regulations of the District will result in
discipline, including termination.

The success of the District in achieving the goal of providing a quality education requires that all
employees conduct themselves in a professional manner. Accordingly, the District expects all

employees to:

1. Become familiar with, enforce and follow all Board policies, regulations, administrative
procedures, and other directions given by district administrators, and all applicable state and
federal laws as they relate to the performance of job duties.

2. Protect the safety, health, and general welfare of all students.
3. Properly supervise all students. The Board expects all students to be under assigned adult
supervision at all times during school hours or during any school related or sponsored activity.
Except in an emergency, no employee will leave an assigned group of students unsupervised.
4. Arrive to work regularly and on time each day.
5. Properly prepare for the instruction of students,
6. Maintain all required records and submit all requested reports in the time specified. Keep all !
student records, medical information and other sensitive information confidential as directed by i
law, Board policy, district procedures and the employee's supervisor. '
7. Properly operate, maintain and protect all school property and school funds; employees will not
remove or use district property or funds for personal reasons or make any improper or dishonest
use of District Property, including but not limited to the District’s tax exempt status.
8. Comply with the directives of the superintendent or his/her designee and supervisors.
9. Attend all required staff meetings called by district administration, unless properly excused in
advance.
10. Refrain from use of profanity and/or obscene gestures or depictions.

http://sab.slps.org/Board_Education/policies/4840.htm 8/4/2014
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11, Refrain from any conduct that disrupts the educational process.

12. Refrain from leaving the building or school premises unless approved by the building level
administrator or supervisor.

13. Refrain from any inappropriate relations or communications with students, including but not
Jimited to dating, sexual intercourse or deviate sexual contact between an employee and student,
either on or off District property, either with or without the student’s consent, regardless of the
student’s age, is strictly prohibited.

14, Utilize District technology solely for District business.

15, Maintain courteous and professional relationships with co-workers, students, parents and
patrons.

16. Employees shall not posses, use, transport, or be under the influence of any illegal drugs,
including any prescription drugs not prescribed to the employee, while employed by the District.
Employees shall not posses, use, transport or be under the influence of alcohol during working
hours, while on District property, or at any District or school sponsored event.

17. Employees who drive a vehicle when conducting district business will obey all applicable laws
and shall not be under the influence of alcohol or drugs, regardless of whether the person is
driving a personal or district-owned or leased vehicle, District employees will not transport
students unless given explicit authority to do so by their supervisors.

18. Employees shall not posses, handle, or transport any kind of firearm, knife, or other object
reasonably considered a weapon, during working hours, onto District property or school grounds,
or at any school sponsored event. This policy shall apply to security officers unless specifically
authorized in writing by the Superintendent of Schools.

19. Employees shall not use district funds or resources to advocate, support or oppose any ballot
measure or candidate for public office,

20. Employees shall not use any time during the working day for campaigning purposes, unless
allowed by law. Any violation of the Code of Ethic and Conduct is grounds for disciplinary

action, including termination.

Regulation approved: June 26, 1990
Revised: April 11, 1995

Revised: December 8, 1998
Revised: January 12, 1999
Revised: November 19, 2009

Legal Refs:  §115.646, RSMo.
§168.221, 251, 271, 281 RSMo.

http://sab. slps.org/Board_Education/policies/4840,htm 8/4/2014
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Missouri Revised Statutes

Chapter 168
Personnel--Teachers and Others
Section 168.221

August 28, 2013

Probationary period for teachers--removal of probationary and permanent personnel--
hearing--demotions--reduction of personnel (metropolitan districts).

168.221. 1. The first five years of employment of all teachers entering the employment of the metropolitan school
district shall be deemed a period of probation during which period all appointments of teachers shall expire at the
end of each school year, During the probationary period any probationary teacher whose work is unsatisfactory
shall be furnished by the superintendent of schools with a written statement setting forth the nature of his or her
incompetency. If improvement safisfactory to the superintendent is not made within one semester after the receipt
of the statement, the probationary teacher shall be dismissed. The semester pranted the probationary teacher in
which to improve shall not in any case be a means of prolonging the probationary period beyond five years and
six months from the date on which the teacher entered the employ of the board of education. The superintendent
of schools on or before the fifteenth day of April in each year shall notify probationary teachers who will not be
retained by the school district of the termination of their services. Any probationary teacher who is not so notified
shall be deemed to have been appointed for the next school year. Any principal who prior to becoming a principal
had attained permanent employee status as a teacher shall upon ceasing to be a principal have a tight to resume
his or her permanent teacher position with the time served as a principal being treated as if such time had been
served as a teacher for the purpose of caleulating seniority and pay scale. The rights and duties and remuneration
of a teacher who was formerly a principal shall be the same as any other teacher with the same level of
qualifications and time of service,

2. After completion of satisfactory probationary services, appointments of teachers shall become permanent,
subject to removal for any one or more causes herein described and to the right of the board to terminate the
services of all who attain the age of com pulsory retirement fixed by the retirement system. In determining the
duration of the probationary period of employment in this section specified, the time of service rendered as a
substitute teacher shall not be included.

3. No teacher whose appointment has become permanent may be removed except for one or more of the

following causes: immorality, incompetency, or inefficiency in line of duty, violation of the published regulations

of the school district, violation of the laws of Missouri governing the public schools of the state, or physical or

mental condition which incapacitates him for instructing or associating with children, and then only by a vote of

not less than a majority of all the members of the board, upon written charges presented by the superintendent of

schools, to be heard by the board after thirty days' notice, with copy of the charges served upon the person against .
whom they are preferred, who shall have the privilege of being present at the hearing, together with counsel, i
offering evidence and making defense thereto. At the request of any person so charged the hearing shall be

public. During any time in which powers granted to the district's board of education are vested in a special |
administrative board, the special administrative board may appoint a hearing officer to conduct the hearing, The ;
hearing officer shall conduct the hearing as a contested case under chapter 536 and shall issue a written

recommendation to the board rendering the charges against the teacher. The board shall render a decision on the

charges upon the review of the hearing officer's recommendations and the record from the hearing, The action

and decision of the board upon the charges shall be final. Pending the hearing of the charges, the person charged

may be suspended if the rules of the board so prescribe, but in the event the board does not by a majority vote of

all the members remove the teacher upon charges presented by the superintendent, the person shall not suffer any

loss of salary by reason of the suspension. Incompetency or inefficiency in line of duty is cause for dismissal only

http:/www.moga.mo.gov/statutes/c100-199/1680000221 htm 8/4/2014
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after the teacher has been notified in writing at least thirty days prior to the presentment of charges against him by
the superintendent. The notification shall specify the nature of the incompetency or inefficiency with such
particularity as to enable the teacher to be informed of the nature of his or her incompetency or inefficiency.

4. No teacher whose appointment has become permanent shall be demoted nor shall his or her salary be reduced
unless the same procedure is followed as herein stated for the removal of the teacher because of inefficiency in
line of duty, and any teacher whose salary is reduced or who is demoted may waive the presentment of charges !
against him by the superintendent and a hearing thereon by the board. The foregoing provision shall apply only to
permanent teachers prior to the compulsory retirement age under the retirement system. Nothing herein contained
shall in any way restrict or limit the power of the board of education to make reductions in the number of teachers
or principals, or both, because of insufficient funds, decrease in pupil enrollment, or abolition of particular
subjects or courses of instruction, except that the abolition of particular subjects or courses of instraction shall not
cause those teackers who have been teaching the subjects or giving the courses of instruction to be placed on
leave of absence as herein provided who are qualified to teach other subjects or courses of instruction, if positions
are available for the teachers in the other subjects or courses of instruction.

5. Whenever it is necessary to decrease the number of teachers because of insufficient funds or a substantial

decrease of pupil population within the school district, the board of education upon recommendation of the

superintendent of schools may cause the necessary number of teachers beginning with those serving probationary

periods to be placed on leave of absence without pay, but only in the inverse order of their appointment. Nothing i
berein stated shall prevent a readjustment by the board of education of existing salary schedules. No teacher :
placed on a leave of absence shall be precluded from securing other employment during the period of the leave of

absence. Each teacher placed on leave of absence shall be reinstated in inverse order of his or ber placement on

leave of absence. Such reemployment shall not result in & loss of status or credit for previous years of service. No

appointment of new teachers shall be made while there are available teachers on unrequested leave of absence

who are properly qualified to fill such vacancies. Such leave of absence shall not impair the tenure of a teacher.

The leave of absence shall continue for a period of not more than three years unless extended by the board.

6. If any regulation which deals with the promotion of teachers is amended by increasing the qualifications
necessary to be met before a teacher is eligible for promotion, the amendment shall fix an effective date which
shall allow a reasonable length of time within which teachers may become qualified for promotion under the

regulations.

7. A teacher whose appointment has become permanent may give up the right to a permanent appointment to
participate in the teacher choice compensation package under sections 168.745 to 168.750.

8. Should the state mandate that professional development for teachers be provided in local school districts and
any funds be utilized for such, a metropolitan school district shall be allowed to utilize a professional
development plan for teachers which is known within the administration as the "St. Louis Plan", should the
district and the teacher decide jointly to participate in such plan.

(L. 1963 p. 200 § 9-22, AL. 1967 p. 238, AL, 1998 I1.B, 1469 merged with S.B. 781, AL. 2005 HB. 297 merged with S.B. 299, A.. 2009 813, 291, AL,
20101118, 1543, AL, 2013 $.B, 125)

(Source: RSMo 1959 § 165.590) |

© Copyright i

Missouri General Assembly
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BOARD OF EDUCATION POLICES AND REGULATIONS

| have recelved a capy of the Board of Education Policles and Regulations of the St. Louis

Public Schools listed below. Grievance procedures, where applicable, are also included, | have

+read and agres to abide by them during my employment with the District.

R4121  Prohibits discrimination on the basis of an individuai's race, color, sex, national
origin, disebility or veteran status. The grievance procedure for resolution of an
employee complaint is also Included. ’

R4122. Prohibits discrimination on the basis of marital or perenial status |

R4123 Describes compliance with the Americans with Disability Act (ADA)

R4123.4 Pescribss reguests for ADA accommodations

R4123.2 Qutiines the qrievance Procedures to resalve an employee’s ADA complaint

P4124 Prohibits discrimination based on sexual orlentation
R4632 Describes the general guidellnes for leave under the Family and Madical Leave Act
) (FMLA)

R4840 Describes the District’'s Cade of Ethics and Conduct

F4841/R4B41 Prohibits the use of tobacco on Board Premises and describes enforcement and
prevention efforts

R4843 Prohlblts sexual harassment and describes the complaint procedures for soxual
harassment

P4844 Prohibits unlawful manufacture, distribution, dispansing, possession or use of a
controlled substance

Date S:// / 0
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Dr. Latisha Walker

6211 Emma
8t. Louis, MO 63136
dr.latishametts@hotmall.com - (314) 598-8339

Contents:

1. Online Application

2. Attachment: CertHicate
3. Attachment: Cover Letter
4, Attachment: Resume

Prepared for; Suean Reid
St, Louis Public Scheols
Jun 19, 2014 4:06 PM

Those dociments wara ebzemblad by AppTrack for the sxcluslye unp of 016 user liated sbove. Any unauthorized disolosure, distributian or repradudtion Ig prohthlisd,
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Welker, Latishs - AppNo; 75 o ]

Date Submitted: 5/14/2014

internal Candidate
Personal Data
Name; Dr, Latishg Walker
(Thile) (Pirsi) (Middla Inittl) Caut)
Other nameds) under wehtich trensoripty, sertifieales, and fonner uppliostions may bo listed:
Other;
(Titloy) (Finst) Oviiddlo InitT) (Cast)
Emali Addross: dr.latishamotis @hotmail.com .
Postal Addross
Permanent Address Present Address
Number & Strest; 6211 Exma Number & Strast; 2817 Dolfizld
Apt, Numbar: Apt, Nember:
City: St Louds City Florissant
State/Province: MO State/Province: MO
ZjpfPastal Code: 63136 Zip/Postal Code: 63033
Couniry: United States of America Country; . Unlted States of America
Dayilme Phone: (314) 399-3319 Phone Number: {314) 599-8339
Home/Coll Phape; 0
Employment Desired
Open Vacancy Desired: Date La in
pen Vacan y re lubmh:tl m:mm.
JobiD:; 601 Administration: Academic Inatractions! Cosch nt Distriot-Wide 51472014 1 year
JobID; 795 Administration; Curriculum Speclatist (Msthematics) at Teaching / 51472014 2 years
Learning Suppo
Closed Vacancy Desirad: Date Last Experioncs i
Submitted Simllar Positions
JobID: TN Administration: Assistant Principal (Ashland Blementaty) at Ashland 4/11/2014 years
Blementury
JoblD: 770 Adminkstration: Agsistant Principe! (Bar! Nance Sr, Elementary) at 411112014 2 yearg
Earl Nance Sr EBlementary
JohlD: 774 Administration: Assistant Frincipal (Hamllton Elementary School) at 41172014 2 yoars
Hewilton Blementary
JobID: 772 Adminfxtration: Assistant Prinoips] (Sumner High School) at Summer  4/1172014 2 yeary
Righ
JoblD: 666 Adninisteation: Coordinator of Sehool Intsrvention Programs at 514014 1 year
District-Wids
JobID; 769 Adminlstration: Senior Risk Manzgement and Compliance Analyst at Not Submitted yeats
Fisocal Control Offies
JobID: 558 Elementary School Teaching: Math Spooialist (Mersneo Rlementary) 87212013 -
at Meramec Blein
JoblD: 555 Elementary School Teaching; Rending Specialist (Lackede 82172013 .
Elemontary) at Lecleds Elementury
JobiD): 250 Elementary Sehosl Tenching; Teacher Specialist (Monroe 82112013 7 years
Blementary) at Monroo Elementury School
JobID): 194 Middle School Teaching: Teacher, Cross Categorical (Compton Drew 8212013 10 years
ILC) at Compton Drew ILC
JobiD: 676 Student Support Bervices: PR Coordinator at Student Support Services  3/22/2014 years
JobID: 557 Support Sta¥f; Instructional Techuology Specialist (Lacledo 82172013 -

Blementary) ot Lacleds Blementary

Generated at 6/19/2014 4:06:54 PM Centg) Pagolof 10
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St. Louwhllc_&hmls_anunupplmn
Welkex, Latisha - AppNo; 75 ~Date Sybumitied; S/14/2014

Position Desired:

Administration

1. Academioc Instructional Coach
2. Assigtert Prineipal

3. Coordinator

4, Curdoyhun Coordinstor

5, Dean
Career and Technical Education
1. Teaching Positions
Elementary School Teaching

1. Other Teaching Positions

2. Regular Classroom
High Schoo! Teaching

1. Other Tenching Posiiions
Middie 8chool Teaching

1. Special Bducation
Student Support Services

1. Behavior Intervention

JoblD 772 Questions

infernal Candidate

Experionce in
8imiiar Positions

1 year
2 yoary
1 year
1 year
2 years

2 years
13 years

1] years

4 years

Plests tars why youur Iteostod I

Being an adminisirator, one has the ability to
addition, I sdministrators nourish, enrich,
great, preat teachers become outstanding, This is important becauge teache

Plonse list the five aocomplishments in your ptofossionsl cereer of which

{bda position and ym'tmiquo:‘gualiﬁcaﬂ'ons‘ for the position,

Impact the lives of hundreds o
guldo, and support teachers, They

. LIncreasing studsnts district and state wide ussessment exarms,
2.Raduoing the pescontage of school wide discipline refercals.

3. Along side bullding prinefpal, ingrease pareatal and community involivement,

4. Bffestively use data to drive instruotion and gulde leaming which resulted in greater student achievement,

f studonts, opposed to just the om; in his/hor‘c.:lm. In
help good teachers become beiter, better (cachers booome
15 are before students esoh &nd every day. They are

i responsible for preparing lessons and. delivering rigorous instruction whish vlgimately impacts stadent sohiovement,

you iake the groeatest satisfaction and explain why you do so.

5. Developed and maintained relstionships with staffl and students(Provided the foundation for my stedents to ernhraoe and becoms life

long leamners), - _

JobID 774 Questions

e kewbee g

Please share why you ste interested in this position and your unique qualifications for the poaition,

i Being an administrator, one has the ability to
addition, I admimisttors nourlsh, enrich, gui
grent, great teachers become outelanding, Thi

Please list the five acooraplishments in your pmfesainngl carcer of which

2-Roducing the parcentage of school wide disgipline referrals,

; 1. 1Iucreasing students district and siate wide assesament exams,
}
i

i 3. Along side building principgl, {ncee

Genatated ut 6/19/2014 4:06:44 PM Contral

d ity involveraent,.. .

Page2 of 10

you take the greatest satisfaction and explain why yoy do sp,
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St.Louls Public Schools Online Application_
Walker, Latishs - AvnNor 75 Deto Submitted: §/14/2014

Internal Candidate
Pl:mia list the five aceompliahmen@s In your professlone! ceveer of Whi_ch'yo.u take the greatest satisfaction and explain why you do so.
‘ 4. Effectively usc data to drive instruction and guida learndng which resulted in greater student echievement.
5. Developed and maintained relationships with staff and students({Provided the foumdstion for my students to embrace sad become Jife

long leamers), — r—

JoblD 771 Questions

Please share why you are interemc} in this position and your unique quelifications for the posiiion,
Being an edmintatrator, one hey the ability to impaot the lves of bundrads of studonts, opposed to just the ones in histher clusa, In
addition, 1 adminisirators nowtish, enrich, guide, aad suppori teachers, They help good teachers bocome ‘botter, better toachars become
I great, great taachers becoms outstanding, This is Important bevause teachors are before studsuts eaoh and overy dey, They are
Impgets student achisvement,

ttesponsible for preparing legsons and delivering tigorons instruction whish witimately im e
Please list the five accomplishments in your professional career of which you teke the greatest sutisfaction and explain why you do so,

! 1’1 Increasing students distriot and state wide assessment SXBMS,

] 2Rednoing the percentago of school wide discipline referrals,

; 3. Along side building prinolpal, inorease parental and commurity involvement,

: 4, Bffectively use data to drive Instruction and gulde leaming which tesulted in greater studont schisvement,

{5, Developed and majninined Teiationships with staff and siedents(Providad tho foundation for my students (o embrace and become life

| tong Jeamcry), .

JoblD 770 Questions

Pleass share why you are inutg_ta_stqfl in thig gosit@og_md your unlque qualifioations for the pos_{m_:_n )
f Belng au adminisirator, one hes the abiliey to mpact the lives of hondreds of students, opposed to just the ones fn his/her class. In
| addition, ] administrators nourish, enrich, guids, and suppart teachers, They help good teachers become better, better taachers besome
 gteat, gromt teachers becorne outstanding. This is imporiant because teachers aro bofore studeats cach and every day. They are
i responsible for praparing lessons and delivering rigorous instruetion which ultimately impacts student achjevement,

Please list the five accomplishments in your profegsional career of which you take the grestost satisfiotion and explain why you do so,

- LIncreasing students district and stato wido assesament oxems,
2Reduoing the percentage of school wide digipline veferrals,
3, Alang side buflding principal, incregss patental and coramunity invelvement,
4. Effectively use data to drive instruetion and guide learning which resulted in greater student achisvement,
3. Developed and maintained reletionships with staff and students(Provided the foundation fox my students to embrace and become life
) : . .

——veiamer me s

Generated ot 6/19/2014 4:06:56 PM Contesl Page 3 of 10
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81 Loul R

Walker, Latighs - AppNo: 75 n Py o
Internal Candlidate

internal Application
* Please provido your SLPS employee idsntifioation number: 16465 _.. i
¥ Ploass list your current position; Teacher - ——,
* Please list your current locktion: Ford Elema ey
By moviding my signature, I acknowlodge that [ am a curvent, sotlve, employee st B1. Louis Public Schools, T understand that by
gubmitting thix internal applioation, I may be considered for carrent smploymont opportunities within St. Louls Public Schools.

X Signad; Latisha Walker
Rampod: V222018 1:41:58 P; HA00.41746; Applizpht « ST5 « Lntlsha Walkor;

Experience
Pisaso list ALL relevant work experience
beginning with tho most recent,
Current or Most Recent Positton Employer Contact Information Supervisor/Reference Contact
N &
SLPS 801 North | tth Street Josaph Wiltiems
Disicipline/ Lead Teachor St. Louis, Mo 63011 3143830836
3142313720 i ams(@s}
Date From - Date | 08/2006 - Full or Part Time: | Full Last Annual 50000
T :
Reason for currently enployed
Lesving:
May we contact Yes
-this employer? -
Responstbilities/ In addition to {hems Yisted on atfeched resume;
Accomplishments | Pord Schoot Leadership Team Member
at this Poxition Superintendonts Teacher Advisory Council Mentber
P.ACE, Intern
Former §lps Currioulum Whiter (team member)
Guided Reading Distriot Trainer
2012-2013 PBIS Building Chairpetson
Speci o ster Lender
Previous Position Held Employer Contact Information Supervisor/Reference Contact
atio
St. Loute Academy 124 Delor Delores Guyton
Deen of Stydents Special Bucation | §t, Lowis, Mo 63118
Date From - Date | 01/2003 - 08/2006 Full or Part Time: | Full Last Annual 56000
(Toz afa
Reoason far achool closed
| Leaving:
May we contact No
this employer?
Responsibilities/ Ploase ses resume
Accomplishments
Lat this Position

Geneatad it 6/19/2014 4:06:36 PM Centeal

Pagedof 10



St. Lauls Public Schaols Onling Application
Walker, Latichs - ApdNo: 78

Education

76

Intsrnal Candidata

te Submitted: §/1

Ploass te11 us about your sdusational beckgronnd beginning with the most recent,

High Schoo! Attended; St, Charles Highschool
Graduation Status; H.S. Diploma )
Colleges, Universities and Technlcal Schools Attended:
Education Continued
Major ares of uid | Minor ares of study and Date Conferreg

Name and location Dates :A:.andad: ey are Mhm smbor o ey gnd Degree o
PA « Pounsylvania State { 01/2004 Education Teacher Loadership | M.B4 0572006
System of Higher 05/2006 Hrs; Hrs:

Education, Bloomsburg

University of

Pe,

MO -University of 05/2006 Fhilosophy Teaching and PhD, 12/2008
Missouri, Columbia 1272008 Hre: - Learning Processes

Heg: |
uop 062000 Business Hrs; |BS 05/2004
05/2004 Hrs;
MO -Univerzity of 06/2004 Special Education Bdniation M.E4 05/2006
| Migsoor], Columbls . | 05/2006 Hrg; Hrx;
Undergraduate Graduate

Overall GPA 3.52/4 3.8/4

Msjor GPA 35214 3.8/4

Highest Degreo Attained Number of graduste honrs beyond your  Grad Program Of Study

highest degree:
Bd.D/fh,Dfeto. 24 Tenching snd Learning

List honors, awards or distinctions Yoo have earned:

Certification

Do you hold & National Board for

cortification?

Do you hold or anticipate & Missouri curtiGoate?

Gemerated &t 6/19/2014 4:06:57 PM Conirel

Page5of 10

Profeesions] Teaching Stundards No

Certiffcate Is held
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Walker,La@hMNo: 75 bmitted: 5/14/2014

Internal Candidate
Certification Continued
Ce Expiration Date | Stutus
Admintstretive Certificatsy (Initial, K-8 : Principal) 2015 Current
Elementary Fducation (Magter, 1-6; Elementary Edueation) 2106 Cutrent
Speetal Education (Master, K-12 ; MildModetate: Crogs * 2106 Current
Cate) R
{ Nou-Btand-Alone Certificates + K-12 ; Spacial Reading) 2106 Current —1
Plesse lst any ather endarsements and/er verifications documented on your certificate(s):

Do you hold a current out-ofustate certificate? No

State JJ Type Cextifionts Number Expiration Date t

List your out-of-state ceritficd teacking/sdministration felds:

Tip: Use your word Processor (o copy and paste in your saswers, Copy your answers from the word Processor and then hit CYRLAY
for PC or OpenApple+V for Mao o paste.

i, What  persona] cheracteristios dofius en excelleat adminigtrator?

Visicnary- Someone who has & clear vision, und I sble to get all eduoationsl stakeholders to buy into that visiog, .

Data Driven-A porson who bas the ability to collect, ualyze, and yse datg fo guide nstruction, make decisions, set goals, and meks

chenges (Fnecessary,

Instructional Leader An individual who can identify what great classroom instruction looks lies and provides oppattunities for

teachers/stuff to grow and develop professionally,

Team Approach-Someone who reslizes that he/akia cannat eomplete the total task slone. This individual knows how to builda 5
1taam, hive the right individuals and can/will hong in and utilize the skills and talonis of each individua] stafl member in the byilding.

[ —

2. From your point of visw, how important I technology in education? What techunlogy-retated skifls can you contribute to & aghoo)
distriot?

Since children am' the bullde;:s éfmnmmow, Tbeliove they must be in gyne with the pace in which our soclety is transforming
(technology). Tecknology is extremely eritical if we es edicators sre #dcqoately striving to ensure that alt students graduate from high
school with the sidlis and knowledge necessary to suessed in calloge, oxrecr, and life, regardless of where they live,

technological innovations, Thege experienoes allotted my studenty  chance to develop a better wdetstanding of the subjeats and topics
in which I preparod,

Having such skills and abiltties, | cpn provide trwining to teashers/raff in the area of effective technology integration, in addition to
hosting professionat development apportunities, modeling instruction on how to effectively tntegrat technology into Yessons, und how to
keep students engagod vsing technolopy. e

Qenorated af 6/19/2014 4:05:57 PM Central Pags 6 of 10
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Walker, Latishn - AppNo: 75

Dato Submitted: (1472014

78

Internsl Candidate
Language Skills
Do yoy know any language other than English? No
Professlonal References
Reference 1
ame: J Williams
| School/Qrgy SLPS Foul Blementury Dowgy Internations] Studies
0 Principal Teachor
Home Phones
 Cell Phones.
| Work Phone; 3143830836 314 645-4545
Maitiag Adtress: 1383 Clam
St. Louis, Mo. 63108
Email; Joseph.wiliams@slos.org o —t
| Relationship to Candjdater I8 Former Co Worker
Years Knovwny 2 §
erence 3 Refergnce 4
| Name; 3 Jacara 5
| School/Org: ivervi eats Sd W
 Crurrent Poyition; Principal Iotem  Principel
 Home Phone:
Call Phone: 3143245412
Work Phonet 314 5463147
Mailing Addresx
1 Empi} i heocom {ecars sprospy@sios.org_
| Relationshin to Candldate: | Rormer Co Worker friend =~ .
| Years Known; 13 L
Refarrals
How did you hogr about employment with us?
* Other: District Web Site
Additional Information

List any additional information which will help in determining your professional qualifications for e position,

I R e e e ibeees s e ¢ ey

Qenerated at 61972014 4:06:57 PM Centrn)

Pege 7 of 10



79

Walkes, Latihy - AgpNo: 75 . -

Date Sobmitisd; 1412014

Intenal Candidate
Disclosures
Countract Status o r— .. e
* Are you currently under contrapt? Yes
£ Yes, which district? , dlpy
I Yea, when does it expire? . Potmanent
When may yeur present employer be contacted? | Anytime
Professional Status
* Have you obtaltied tenure atatus in any othes Sehon) District? i No
I Yes, where? i
Whent
* Have you sver boen denied tenure? {No -
If Yes, explain:
|
* Heve you overhiad o teaching certifipate or teaching license revaked or suspended? i No
If Yes, explgin;
> Have you evar filod to b rehired, been asked to resign a position, resigned to svoid No

termination, or terminated from omployment?

1f Yes, explain:

e

* Are you a relative of any board momber, administrator, or supervisor who is currantly

{ No
sorving the Sshool District? ‘
Neme: :
Position: ;
Relationship: :
¥ Can you perfarm all the essontial job funetion(s) of the position(s) for which you are ! Yes

applying, with or without reasonable accommodation?

List any accommodations:

|

Genvrated 8t 6/19/2014 4:06:57 PM Cenvia) Page § of 10
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St. Louls Public Schools Onlina Application_
Hatker, Latisha - AppNo: 75 Daje Submitteq: 5/14/2014
Internsl Gandidate

Legal Information

Please nole: Applicants are not obligated o disclose souled or cxpunged recorda, . .
* Are you eligible to work in the United States? y Yes

*Haveyouevu-bmmnvlctadofnurhxﬁnalofﬁemeoﬂmthnnnmlmthﬁhviohﬂm? ) *]}J'o”

i

If yes, explain, giving dates: s
el 2 B O

o i
{

e L LT I PR

T

S e

Humnmﬂmmwmwuhwnmmlmuwlmw 418 sl Lratica wil] b ceaidered, This tase: 'Mﬂhmdwmrwmndwmh
it pennind by apebiabls s,

* Havo you sver had eny indicated finding of chjld ebuss filsd in your name? . No

If yes, explain, giving dates;

—— - .n

* Does your name eppear om any Sex Offender Databass n eny state or country?

Nertee e 40 e, o

Equal Opportunity Employer

St. Louis Public Schools is an Equal Oppartunity Bxployer. St Louis Public Schools ensures ¢qual employment opportunities
regardless of race, oreed, gender, color, national origin, religion, age, sexval orlentation or disability. St. Louis Public Schools has 5
polioy of stive rocruitment of quatified hinorily teachers and non-certificd employess, Any individual nesding assistance {n making
applicatan for any opening shonld contast the Departinoat of Euman Resouroes,

Applicant’s Acknowledgment and Agroement

I centify that the nformation given by me in this applioation 15 wue in all Yespects, and 1 agree that if the information given 15 found to
be fulso ini any way, it shall be considered suffigient caugo for denlal of employment or discharge. I authopize the use of any
Information in the application to verlfy my statement, and 1 awthorize Ppast employers, all references and aty other persan to answer all
quostions asked concerning my abillty, characivs, raputetion, and previgus employment record, | release afl such persons from any

Genesnted ot &1972014 4:06:58 PM Centra) Page 9 of 10
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St Loﬂlﬂl‘bﬂnﬁchno]mnjmmpum
~Walker, Latisha - AppNo; 75 —~Date Bubmitted; S/14/2010
intemal Candidate

X Signed: latisha matts-walker

Blamped: Wadt Ray 29 2573 19:04:30 OMY. 5.
g ll:gu" <3800 {SOT) F180.144.08; Apg taunt - 476

I, Latisha Walker, agres fo all of the tertng abave.

Ornemnted ot §/49/2014 4:06:58 PM Centrd Page 10 of 10
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St. Louls Public Schoo!s Daily Lesson Plan Template ‘@
Teacher(s): LaTisha Metts-Walker Grade Level; 3- 6
Date:08/13/14 , Sublect(s): ELA
LR COmNOn Core Biate Sani R s : A

Determine the cantral Ideas or Informatio
source disiinct from prior knowledge or opiniona.
v Determine the mesnkig of words and phrases as they are used in a faxt, including figurative and connotative
meanings; analyze the impact of & spacific word choice on meaning and tohe,
Engage effectively in a range of callaborative discusslons (one-on-one, in groups, and teacherJed) with diverse
partners on grade 8 topics, taxte, and Issues, bullding con othere’ idegs and oxpressing their own clearly
v Explaln how an author develops the point of view of & character or aperker in a text,

e A A e T

ity n ; ;
How do readers of a (each} charecters personal

SWBAT: analyze and assess character Personality tralts using the S.T.EA.L technique,
SWBAT: understand elements of character development (e.g,, charaoter tralts and mofivations; stereotypes; relationships
between character and plot davelopment; development of characters through their words, speech patiams, thoughts,
actions, narrators description, and interaction with other characters; how mofivations are revealad)

b Sy R i b AT &

Hialdng y irhi ) s a*:f"-ﬁ.'-:a.‘v\-;{ﬁf:-». FEALARR
What do you infer from Fern's statements In the lmst paragraph?

Based upon your Inference, what predictiona would you make?

What doas Femn mean when he says: "l have miles to go before | sieep? What detalls from the paragraph {ead you
to that conclusfon? .

Eesvon Sieps
AN AP
QUESTION;
characters?

(Directly In the text and Indirectly, through how the character speaks, thinks, acts, looks, and the effact thet they have on
others (STEAL),

sIigann ﬁ.‘:l-"
Read out Toud gn
read from novel,)

e e e

st .....‘-..1,-3_ ) .: g a:gn. 1.. ‘8 o
e

Lesson ias Yemplats adapted from: Cuchmo's Collegiate Academy 2011
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St. Louls Public School’s Daily Lesson Plan Template @’

and thinking atoud.

~Go through each letter of the acronym while thinking aloud why esch part represents the letter of the acronym.
*S: Where Fam is apeaking to her father about kiting the runt,
*T: ***NOT going 1o see every letter of acronym I every passage) ***
*E: Her father stops when Farn chanas after him arying. Ha loves his daughter.
"A: Fam sobs, yells, and takes hold of the ax from her father -> shows compassion ang determination
*L: Har enoakers wers sopping wet, team ran down her face - showa that she dossn't care how

leoks, waars her heart on her sleeve,

the excerpt for anch letier of the acronym, *
*8: The Grandmother Ia speaking to her grandson aholt real wilches, -> laves her grandson
*T: **NOT going to sae all espects of the RCTOMYM In Gvery passage]
*E: Grandmother could be inetiiling fearnvigliance in her grandaon,
*A: When Instructing her grandson to Jisten carefylly,

ordinary women,..,

> TIustrnetion :
Independent Work: Students witi read passags independently while annotating/ highliphting for ST.EAL

> Instruction
*Studenis wi¥ resd a passags independently; annotate/highlight places where S.T.EA.L i present,
*Students wil then work with thelr groups and cita spevific evidence on S.T.E.A.L cher,

letter of the acronym,

Students will share their work from both group and independent activities (select one student for each),
In eddition: students will go through a webquest on the internet
explore sites to answer ‘ lote varlous tasks rel

ting to characters in the novel,

silis? Be spcifc! . .
' Will oo the §.T.EAL technique 1 dalarmine shartoris oz cheracter

{ (teacher) will mode| the §,T.EA.L technique In a passage from Charlotte’s Web by annotefing on the Smarthoard

I {teacher) wiil model 8.7.E.A L technique in a passage from The Witches with the studonts particlpating In
annotating on the Smartboard and thinking aloud. "Remember to ask students to explaln why they chose each part of

Lt Whan deseribing what witches laok like: they don't weer black hats, cloaks, of ricte broomsticks! They look ke

* Sudents wil than choose two character traits from the fist of character tralts that best describs thalr character for each

relating to Charlotte’s Web, Students are asked to

RudinRFtep Yijons g st BelErm T The BOT o0 T T
‘EA.L technique help you with yaur reading semprehsnsion skilis? How can it help you with your wrifl e

T o IRt e aoaa o prereret
T S SUTE e

she

Lesyon Plan Template adapiod from: Coshrgna's Coffegiate Academy 2011
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LaTisha Metts-Walker
2817 Dolfield Drive
Florissan, Mo, 63033

314 599-8339
To Whom } May Concern:

T am writing this letter fo express my interest in the Lesson Plan Writer (Blementary English
Language Arts/ Math) position that is currently available in our district, My previous experleqee
in corriculum writing, in addition to my documented track of utilizing technology and providing
rigorous and relevant instruction which resulted in significant academic gains, makes me an idea
, candidate for the position. In addition, I possess exceptional interpersonal skills and the ability to
' communicate and work effectively on a team,

Thank you for your consideration. I look forward to hearing from you to arrange an intetview,

Sinoerely,
LaTisha Metts-Walker Ph.D
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. W P
2817 Dofiekd Drtvs, Fortzsmnt. Mo. 63031 | (214) 8958385 | tibumittz@sips.ong

ERUCATION
University of Mo . :
PhD. in Phllosophy: Teaching and Lesrning Processes 2008
Dissartwtion: “An In Depith Comparison of Academle Growth shd Achisvament Amang Students i a Sei-Cortained
Speclal Educetion Classroom and Studapts In a Genere} Kducation Classroom; White
Implementing Specified Differentisted Instructian Teaching Techniquas and Sefactad Coopsrative Learning Instruetional Strategles.”

Pann, Stats Univarsity 004
M.Ed Teacher Leadership/Educstional Admiplstration

Uriversity of Phoenix : 2002
B.A. Business Manigement
SKILS/ABIITIES
*  Ability te train, coordinate, communicate, srbitrete, coach, and group facliitate,
¢ Abllityto design curricula, Incorparate learning strategies, problem solve, and create visya! zids,
*  Abllityto evaluate, exsmine, assess parformance, Imtarpret test results, and monitor progress,
»

Abllity to assess needs, Identify twrgets, set priorities, design evalustion madels, ldentify relevant Information, meke hypethases,
about any unknown phenomens, deslgn a pracess, sstimete the cost of a project, as weli as reseerch funding sources,

*  Abllity to screen, placa, and Identify studant, staff and bullding needs.

¢ Ability to make my values, mission, epd vision VISUAL and VIRAL

*  Strongwritten and verbal communication skills.

*  Demonstrated track record of outstanding structional excellence #3 8 teacher and leader.

*  Demonstrated ablitty to understand data and translate data Inta ection for multiple stakeholders, inchuding teschers and students,
*  Successfuily coached and mansged teachers toward high academic results,

EQSMONS HELD
ADVINSTRATION EXPERIENCE v
Discipline /Teacher In Charge 2012.2013
¢ Provided lendership and supervision In the areas of spedal education, instruction, curriculum, student support services, staff

development, technolagy, discipiing, school Improvement, testing and accountablity, and data analysis,

Devaloped, implemented, coordinated, end evaluated the schools stretegic plan to address and eliminate the achievemnent gap

Served as & mentor and provided mentors for new ang first vear teachers.

Created end impiemsnted & schoo! wide PBIS Bahavior Metrix medel for staff and students,

Planned end supervised severs! schoo! avants,

Organlzed and participated In adminlstrative team activitles,

Alongside buliding principsi, sssisted in planning and managing the schoo! budget.

Raviewed custodiel servicas, maintenance, and food service procedures; participated in @ custodial/ maintenance butlding inspections,
Heiped plan and evaluate the butlding safety plan,

Organized evacuation drifis,

Asslsted n planning/revising the master schedule.

Reviewed the use of technalogy as en instructionsd tao! for teachers,

Provkled professional development sessions to staff on the use of technology as an instructional tool, and Rigor and Relevance,
Participated end provided laadership with planning, Implementation, and supervistan of the district curriciium {PLC's, observations, and
Focused Learning Walks),

Handlad/monitored student discipline by working with central office administration, teachers, students, snd parents of students ivolved
Indisclpling cases. .

Providad lendership for school assembly programs, end of yesr promotion ceremonies, and other student programs.

Reviewed and revised the process for selection end distribution of textbooks and other instructionsl materlals,

Monitored and evaluated teacher Instructiona programs, instructional practices, and dellvary methads,

Provided feadback and support ta teachers In effort 1o maximire rigor and Instruction in the classroom.

Provided ongeing monitoring of student and school dath: Impiementad bullding changes end proceduras, Instructional methods and
lesson planning based on constant changing dats,

2 & & 5 @ e @ a0 e oa

" e e 0
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DR. LATISHA M, NETTS- WALKER FB.D PAGE 2

SLPS- SYLVAN AFTER-SCHOOL EDUCATIONAL PROGRAM DIRECTOR 2011-2013

Responsible for overseeing snd monttoring individuel student progress throughout program.
Recrult and traln program staff and voluntsers.

Anprove and tnput employes work time and salory,

Complle program statisties,

Mohitor and evaluate the effectiveness of and participation in program.

BALANCED LITERACY/GUIDED READING TEACHER TRAINER/COACH - SLPS 20102012

Developad snd supported » cudture of reflective tanching practices among SLPS baschers.
Coachteachers, model jessons, and provided feadisack to collengues and district personnel In order to effectively Implement Balanced
Literacy/Gulded Reading In oll SLPS elementary school clasarooms,

SCHOOL LEADERSHIP COMMITYEE MEMBER 1008-PRESENT

*
[ ]

L )

.
SPECIAL

L]

Flan and Implemert ways %o Increase s school's effactivaness.

In callaboration with school administration and staff, monitored the quality and effactiveness of the Schoo) Improvement Plan and the
Implementation of any neaded modificstions or changas,

Participated In classroom observations and classresm walk through using the MSIP abservation form, .
Complied snd anslyzed data from MSIP forms, presented the findings to bullding staff during professiona) development, and with the
help of sdministration, developed 3 plan of ection to increase rigor and tachnology use throughout the building,

Using school and district performance date created and Implemented a plan of sctlon to Increase student achlevament.

EDUCATION INSTRUCTIONAL/TEAM LEADER 2D06-20011

Serve as the chalrperson for team evalustion meetinga.

Resporuible for the provision of servieas to students dentified as spacie! needs and for all servioes that provide assistanca to those
students,

Asslsted the Director of Special Education In <arrying out all mandates as outlined by the Fedaral IDEA and a5 defined undar Chapter 765
of the Mlcsour] General Laws,

implementad all programms and plecaments of studants as determined by tha TEAM Evaluation Process,

Implemented fadaral, state, and locs! faws, policies, regulations, and procedures and protacols Inchiding the Implications of sbiifty and
requirements of due process,

Assisted tha Director of Specla) Education and bullding principal in finding the best comnbination of educational programs, and other
services, for each school-aga chiid with special needs.

Asststad the Director of Spalsl Rdycation In coordinating testing and dizgnostic procedures Including psychologica! and counsellng
services as they relste to spedal education,

Ovarsaw the referral procass, team meeting procass, and adherence to Individual Education Programs based on aligibllity guidelines and
In accordence with Federe! and Stata requirements and was reapansible for seeing that ak tmelines are met and il required paperworl
{s completed,

Daan of Students 2004-2006
¢ Upheld the school/district's student conduct eode, Counselad studunts to ecknowledge ond manage resporible persana! conduct.
s Helped to resoive problems thet impede studant lsarning end/or partidpation In schoo! activities.
s Monitored attendance,
¢ Help to suparvise studant activittes as directed (68 arvivals/departures, parking lots, hmch periads, hal duty, extracurricular programs,

Prepared and malntalned accurate racords, Submitied TepOTLs oh accurately and timely,

TEACHING EXPERIENCE

Ed2Net

2008-Present

Ondine Instructor (Math and English )

St Louls Public Schools 2006-Present
Sth Grade Classroom Teacher
Q Cross Cetegorical Self —Contained Teather

St touds Academy 2004-2006
High school Speetal Educstion Cross Cat, Tescher/Dean of Students



DR, LATISHA M. METTS. WACKER PH.D

Thargood Marshal Academy
1st Grade Teacher

Certifications

Dapartment of Elementsry and Secondary Education Principal/Administretion

Departmant of Elemantary and Sacondary Education Specl Bducation Miid/Mod Cross Categoriont (K-12)
Department of Elementary and Sacondary Education Elemeantary Education {2-€)

Departmentif Efemantary and Secondary Education Specisl Reading (K-12)

AWARDS, ACADEMIES, ACCOMPLISHMENTS
1)

Deslgred and constrycted » Distance Aduit Education Businass Managemant Cartficate Program of Study
hitpsy//attes google.com/si grame/

¢ Teacher of the Year, 5, Lowls Acadamy 2005

¢ Nominse for Pettus Excelience Award Teaching, S1PS 2011

£
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State of Missour}

This certificate ssued by authortty
of the Stete Board of Education to

LA TISHA MICHELE METTS

153 ficense to teach in the publie schaols of Missoyr as
harein specified, unless such ertifieats Is ravoked,

Educator's Certificate

BACCALAUREATE DEGREE 2002
MASTERS DEGREE 2006
DOCTORAL DEGREE 2008

Subject or Service Grade Type of Cerliticate  Effective Expiration Status-
Lavel Date Date

ELEMENTARY PRINCIPAL K8 . INITIAL ADMIN ~ 02/08/2012 02/08/2016 I1SSUED
‘ . CERTIFICATE " CERTIFICATE

MILD/MOD CROSS CATEGORICAL K-12 CAREER ISSUED
CERTIFICATE oisz0z - carterz1y CERTIFICATE

ELEMENTARY EDUCATION 1-8 CAREER 018/2012  03/15/2111 18SUED
CERTIFICATE CERTIFICATE

DEPARTMENT OF ELEMENTARY AND SECONDARY EDUCATION

Any entry made oh this eertificate othar than by Issulng suthority wiil render
the certificate vald,

Ut dhiendry

Commissioner of Education
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. Educator Qualifications
{;Missonri

DEPARTIENT O CLOMCNINY & SLCONDARY

| EDUCATION.

¥ Seloction Criteria
To search for an educator, sefect a Year then select elther a Digtrict, Educator ID, or Last Nama and SSN,

18]z}
» District:

» Educator ID:
v Last Name & ssm_ e
Last Name: melis SSN:

Educator Credentials

Yaar:| 20

[:‘Searm_ﬁ
il
......................................... e s

v Educator Cradentials:
Report Date: July 31, 2014
Name: METTS, LA TISHA MICHELE  Educator 1D; 326802
Degrae: BACHELOR 06/08/2002

Cortification
Subject Area/Grade Love) Classification Effective Expiration Status
ELEMENTARY EDUCATION 1-8 CAREER CPC 08/18/2012 08/18/2111 ISSUED
MILDMOD CROSS CATEGORICAL K-12 CAREER CPC 008/16/2012 08/16/2111 ISSUED
JELEMENTARY EDUCATION 1.8 INITIAL PC 02/08/2010 08/15/2012 EXPIRED
{MILO/MOD CROSS CATEGORIGAL K-12 INITIAL PC 08/16/2008 O8/15/2012 EXPIRED
Content Expertise
Year Source
2008 Praxis
EDUCATION OF EXCEPTIONAL STUDENTS: CORE KNOWLEDGE 2008 Praxjs
2010 Praxls
2008 Praxis
» Definltions:
} Staf? Assignment Report for Selected School Year:
» ODefinitions:
“Missaurl public schools: the best cholce...the hest resuitsi™®
https://k12apps.dese.mo. gov/WebApps/HQT/CredentialListerChecker.aspx 7/31/2014
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: YT I : o 7T Missouri Attorney General's Offic
Requesting the Attorney General to file charges . : Attn: Teacher Certification Disgipling.
i seeking discipline of a holder of a certificate of RIS PO Box 899 P
j§ license to teach (§168.071.2, RSMo Cum. Supp. 2005) 5y - Jefferson City, MO 65102 . -

tion petition pounie

MISSOURI ATTORNEY GENERAL 573-751-1143
CHRIS KOSTER 2g0.mo.gov

Richard T. Suilivan CEO
PETITIONER'S NAME POSITION

St. Louis Public Schools City of St. Louis
SCHOOL DISTRICT DISTRICT LOCATION

LaTisha Metts Walker ( 314 y 599-8339
TEACHER'S NAME CURRENT HOME PHONE

2817 Dolfield Drive Florissant MO 63031
CURRENT ADDRESS cITY STATE  2IP

SCHOOL WHERE TEACHER WAS/IS WORKING —.07d Elementary School

1383 Ciara Ave. St. Louis MO 63112
SCHOOL'S ADDRESS CITY STATE ziP

Specific subsection of §168.071.1, RSMo Cum. Supp. 2005, 168.071.1(3)

under which petitioner believes teacher should be disciplined

Complete statement of facts giving rise to this petition (attach additional pages as needed):

Provide copies of any documents, including correspondence, notes and minutes of meetings,
in your possession that petitioner believes provide information relevant to the allegations.

See attached.




Charles K. Burton

List ZTIT] person having first-hand knowledge of facts glving rise to this petition (attach additional pages as needed):

Employee Relations, Coordinator

94

B

( 314 ) 345-2251

NAME POSITION HOME PHONE
801 N. 11th Street St. Louis MO 63101

HOME ADDRESS cITY STATE  ZIp

{ )
NAME POSITION HOME PHONE
HOME ADDRESS CITY STATE  zIP

{ )
NAME POSITION HOME PHONE
HOME ADDRESS CiTY STATE  ziP

Has law enforcement been involved in this matter? If so, please list each agency involved.

N/A

Is there any other civil or criminal litigation involving any aspect of the facts raised by this petition? If so, to the best of your
knowledge, please list the names of all cases and courts in which such litigation is pending.

N/A
CASE NAME COURT
CASE NAME COURT
CASE NAME COURT
Submitted by Richard T. Sullivan ( 314 345-2230

NA PHONE

801 N. 11th Street St. Louis MO 63101
ADDRESS CITY STATE zZIP
VERIFICATION STATEMENT NOTARY SIGNATURE
| attest that | am authorized to petition the Attorney General Subscribed and sworn before me, this day
of pigsouri by a majority of the Board of Education of

C& of y 2

PETITIONER'S SIGNATURE

' Missouri Attorney General’s Office” «
“Attn: Teacher Certification Discipline

 Please return the

- POBox899 ..

locumentation to:  Jefferson City, MO 5510,

NOTARY PUBLIC'S SIGNATURE

REVISED JANUARY 2009



Tb‘ THE LAW GROUP, LLC

December 15, 2014

RECEVED
DEC 1 5 79

Missouri Department of
entary § Secondary Education

,: Elem

Missouri DESE
205 Jefferson Street
P.O.Box 480
Jefferson City, MO 65102-0480

VIA EMAIL

Re: Department of Elementary and Secondary Education v. LaTisha Michele Metts
Case No. HR-14-073

Dear Counsel:

95

This letter will serve notice that our office’ represents Ms. LaTisha Michele Metts in reference to the listed

Case No. HR-14-073.

Due to a sudden death of én immediate family-member, | am requesting on the behalf of our client a continuance for

this matter from the scheduled December 17, 2014 hearing date.

In the meantime, our office will submit an Entry of Appearance and look forward to your response,

We thank you for your understanding and please don’t hesitate to contact our office for any additional information

concerning this matter.

Sincerely,
m W

Maurice Belle
The Law Group, LLC

MB/jm

cc: Thomas Bradshaw
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BEFORE THE STATE BOARD OF EDUCATION

STATE OF MISSOURI

IN THE MATTER OF: )
)
Department of Elementary and )
Secondary Education, )
Petitioner, )
)

v. ) Case No. HR 14-073
)
La Tisha Michelle Metts )
Respondent. )

ORDER

On April 28, 2015, a Motion for Continuance was filed on behalf of Department of
Elementary and Secondary Education on the above styled cause to allow the Petitioner
to depose La Tisha Michelle Metts.

IT IS HEREBY ORDERED, that the hearing is continued until 9:00 a.m. on July 23,
2015, in State Board Room located on the first floor of the Jefferson State Office

Building, 205 ]efferson Street, Jefferson City, Missouri.

pate: 43215 u\Q(LQ@

Williata R. Thornton

Hearing Officer

Department of Elementary and Secondary
Education

P.0. Box 480

Jefferson City, MO 65102-0480
Telephone (573) 751-3527

Facsimile (573) 522-4481

c Todd C. Lucas, Attorney for Petitioner
Maurice Belle, Attorney for Respondent

EXHIBIT

PENGAD 800-631-8969
D





